
2015
Sustainability

Report

Our steel. 
The fabric 

of your life.

according GRI G4ArcelorMittal Poland 
al. Józefa Piłsudskiego 92

41-308 Dąbrowa Górnicza

tel.: +48 32 776 66 66

fax: +48 32 776 82 00

If you have any questions on the content of 
this report please feel free to contact 
ArcelorMittal Poland’s Corporate 
Responsibility team:

Karolina Muza
Head of Corporate Responsibility
e-mail: Karolina.Muza@arcelormittal.com 

re
p

o
rtin

g
lo

ca
l co

m
m

u
n

itie
s

e
m

p
lo

ye
e

s
e

n
viro

n
m

e
n

t
p

ro
d

u
cts

P
o

lish
 e

co
n

o
m

y
a

b
o

u
t u

s
a

b
o

u
t u

s



4.0
How we invest in 
environmental 
protection 43

4.1. Environmental impact –

major challenges 47

4.2. Key investments 52

4.3. Energy, water and waste 55

Who 
we are 3

1.1. Our profile 6

1.2. Organizational structure 

of ArcelorMittal Poland 8

1.3. Strategic ambitions and standards 13

1.4. Ethics and counteracting fraud 15

1.0
How we contribute
to the Polish economy 17

2.0

2.1. Our social and economic 

contribution 20

2.2. The future of our sector 27

2.3. Our stakeholders 30

Who uses our
products 33

3.1. How steel is made 37

3.2. The role of our products 38

3.0

5.0
Who works 
for us 61

5.1. Employment and work 

conditions 65

5.2. Safety 68

5.3. Employee development 71

5.4. Young talents 73

6.0
How we support
local communities 75

6.1. Directions of our community 

engagement 79

6.2. Employee volunteer work 80

6.3. Examples of community 

engagement 83

How we report 

7.0

7.1. Report-related information   90

7.2. Table of indicators as per GRI G4 90

If you have any questions on the content of 
this report please feel free to contact 
ArcelorMittal Poland’s Corporate 
Responsibility team:

Karolina Muza
Head of Corporate Responsibility
e-mail: Karolina.Muza@arcelormittal.com 

ArcelorMittal Poland 
al. Józefa Piłsudskiego 92
41-308 Dąbrowa Górnicza

tel.: +48 32 776 66 66
fax: +48 32 776 82 00

2015
Sustainability
Report

It gives me great pleasure to communicate 
with you once again through these pages of 
our Sustainability Report. 

While we have made good progress on the 
agenda of sustainability over the years of our 
presence in Poland, this agenda evolves 
continually and so do we as an organization. 

10 sustainable outcomes

If you have read our previous reports, you will 
know that our corporate responsibility strategy, 
which until recently was based on the 4 pillars, 
has been translated onto 10 sustainable 
outcomes, to broaden the perspective of our 
accountability towards society.

The truth is that the world needs and will 
continue to need steel. At ArcelorMittal we call 
steel “the fabric of life”. We regret that steel is 
often taken for granted, primarily due to the fact 
that it is everywhere and therefore largely 
invisible. When you think about the world around 
you, it is difficult to find objects which do not 
contain steel. In the morning you are probably 

Message from the chairman

Dear Readers,

This report has been printed on recycled 
CyclusOffset paper. Thanks to using such 
paper instead of non-recycled we have limited 
the negative impact on the environment.
 



a
b

o
u

t u
s

a
b

o
u

t u
s

2

W
h

o
 w

e
 a

re
1.0

> ArcelorMittal Poland is the 
largest steelmaker in Poland 
and one of the largest 
steelmakers in Europe 

> Steel is a fabric of life, used 
by numerous branches of 
industry and by each of us 
in our everyday lives 

awoken by an alarm in your mobile phone, which 
contains steel. Hearing it, you sit on a mattress, 
which contains steel springs. Then you have 
a toast from a steel toaster and boil water in a 
kettle, which has steel elements. On your 
journey to work you sit on a bike, in a car, on 
a bus or on a train, which again is made of steel. 
And your office building also contains steel 
structures, although this is not something you 
often think about. So we are indeed part of your 
everyday life, making it easier, safer and more 
convenient. 

At the same time, however, we realize that steel 
production has an impact. This is why we 
identified the 10 sustainable outcomes, based on 
our six material issues: occupational safety, 
greenhouse gas emissions, air and water 
emissions, accountability and transparency, 
occupational health and employee engagement. 
While some of them, like safety, are already well 
embedded in our DNA, others are more 
ambitious and will be achieved over a long term 
horizon driven by appropriate resource allocation. 
The structure of this report is already based on 
those outcomes. It is also our first report based 
on GRI G4 – the most recent reporting standard. 
This is an indication of our intense desire to 
create transparency.

I would like to make a few specific comments on 
our achievements in 2015. First and foremost, 
it was a year with no fatalities at ArcelorMittal 
Poland. I could not be more glad as each fatality 
is one too many and we are making each and 
every effort to eradicate fatal accidents from 
our operations. 
Second, it was an important year in terms of 
investments - we started the investment 
package for our Unit in Krakow, whose value 
significantly exceeds PLN 500 m and includes 

Achievements of 2015

reline of blast furnace no. 5, modernization of 
BOF no. 3 and extension of hot rolling as well as 
hot dip galvanizing capacity. 

Last but not least, it was a year in which we 
continued our work in the scope of 
environmental projects, which will allow us to 
meet the requirements of best available 
techniques resulting from the EU directive on 
industrial emissions, effective in 2018. We 
carried on with the modernization of by-
products department in our Zdzieszowice coke 
plant (cost of over PLN 200 m), commenced the 
modernization of the dedusting system of sinter 
belt no. 3 in Dabrowa Gornicza (cost of over PLN 
160 m) and prepared the project dedicated to 
the modernization of the dedusting system of 
the steel shop in Dabrowa Gornicza (cost of over 
PLN 100 m). These cost intensive projects 
highlight our genuine intention to treat 
environmental protection with utmost 
seriousness.

In 2015 we had to face a severe impact of unfair 
imports on our operations. The fact that cheap 
steel is being dumped on the European markets 
by China, as well Ukraine, Belarus and Russia in 
the case of Poland, affects us to a great extent. 
The steelmaking associations such as Eurofer and 
Polish Steel Association (HIPH) are bringing this 
to the attention of both the EU and Polish 
government. It is important that decisions are 
made on the modernization of trade defence 
instruments (TDIs), which will protect our 
markets from unfairly priced steel products. TDIs 
applied in the USA are far more effective. Whilst
on this topic, I want to be well understood: we,
the European steel industry love competition
as it drives innovation and improvement. 
But it has to be competition based on level 
playing field. 

Challenges of 2015 and near future

Another aspect of competitiveness I should 
mention is energy prices. Steel industry is energy 
intensive and at is impossible for us in Poland to 
compete with steelmakers in the neighbouring 
countries if for example energy prices in Poland 
are ca. 40 per cent higher than in Germany. 

And finally, I would like to mention the CO  2
issue. While the reality is that steel has 
a significant carbon footprint in manufacturing, 
in application it can help reduce emissions 
significantly. According to Boston Consulting, 
in certain products, for every tonne of CO  2
produced during the steelmaking process, 
6 tonnes are saved through the applications of 
steel. This is not taken into account by emissions 
trading schemes. We at ArcelorMittal understand 
and support the need for a lower carbon 
footprint in the economy, but at the same time 
believe that measures must be applied globally. 
Otherwise the European steel industry will 
collapse and the reduction of carbon emissions 
will not be achieved as steel will continue to be 
produced in the regions in which stringent 
environmental regulations do not apply. 

To sum up, 2015 was a year of great 
achievements but at the same time we had to 
face some challenges, of which not all have been 
solved. We believe, however, that our 
10 sustainable development outcomes provide 
the right framework to address our material 
issues. You can find out the details on the 
following pages of this report. I wish you a happy 
reading and I am looking forward to updating 
you on our progress next year.

With best wishes,

Sanjay Samaddar
chairman of the Board of Directors
ArcelorMittal Poland
June 2016
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1. Who we are 
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We produced 

5,203,897 
tonnes 

of crude steel and 

of coke. 
4,476,655 

tonnes 

Zdzieszowice Chorzów
Dąbrowa 
Górnicza

Sosnowiec

Świętochłowice

Kraków

ArcelorMittal Poland is the largest steel producer in Poland. We concentrate 70 per cent of Polish steelmaking potential. 
We are part of international ArcelorMittal Group – the global leader in steel production. 

1.1. Our profile

We produce Polish steel, appreciated all over the world. We are continuously improving its 
quality and production process, primarily via numerous investments and the engagement 
of our experts, working in our 6 units:

• 5 steel plants: in Dabrowa Gornicza, Krakow, Sosnowiec, Swietochlowice and Chorzow.

• The largest coke plant in Europe located in Zdzieszowice, producing coke necessary for 
steel production. 

of Polish 
steelmaking 
potential

70% 
As a result of an investment project worth PLN 
140 m, completed in 2014, Poland is now 
listed as 1 of only 3 places in the world able to 
produce so-called “long” – 120-metre rail. 

The long rail contributes to development of 
safe railway infrastructure and allows for 
increase of train speed. 

ArcelorMittal worldwide

ArcelorMittal Group, to which we belong, 
employs 209,000 persons in 60 countries all 
over the world. The company’s capacity in 
steelmaking exceeds 100 m tonnes a year.   

In 2015 ArcelorMittal’s steel plants produced 

92.7 m tonnes
of crude steel. 

ArcelorMittal also operates a mining segment. 
The company mines iron ore, necessary for steel 
production. Mining operations are located in 
Mexico, Brazil, Canada, Algeria, Kazakhstan, 
Bosnia and Herzegovina, USA and in Ukraine. In 
2015 iron ore production amounted to 73.7 m 
tonnes and covered 62 per cent of 
ArcelorMittal’s demand for this raw material. 

1 of only 3 places 
in the world 

120
-metre rail

ArcelorMittal Poland’s products are used by 
companies operating in Poland, Europe and all 
over the world. Our customers represent 
construction, railway, automotive, white goods 
industries and many other sectors. 

Our goal is continuous improvement, 
contributing to the development of steelmaking 
in Poland. Over 11 years of our presence in 
Poland we have invested over PLN 5.5 bn in the 
modernization of our plants. 

Thanks to our investment programme, Poland 
can now boast i.a. the most modern hot strip mill 
in Europe. We are also able to produce a rail of 
up to 120 metres in length. 

We are now completing next investment 
projects which are crucial for the future of our 
company and the steel industry in Poland. They 
aim at increasing efficiency and improving our 
environmental footprint. 

ArcelorMittal 
is a leader of steel 

consuming 
markets, 
including:

automotive 

construction 

white 
goods 
industry 

packaging 
sector 

We employed 

12,747 
employees 

out of which 10,602 at
ArcelorMittal Poland and
2,145 at it’s subsidiaries

 

In 
2015:

120-metre long rails at heavy section mill
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Changes to BoD in 2015 and 2016:

April 8, 2015

Geert Verbeeck replaced Manfred Van Vlierberghe.

November 24, 2015

Adam Preiss was appointed member of the 

Board of Directors.

March 30, 2016

Sushil Jain filed his resignation, Tomasz Ślęzak

and Ashok Patil were appointed members of 

the Board of Directors. 

member of the Board of Directors, CFO

Adam PREISS

1.2. Organizational structure of ArcelorMittal Poland 

Composition of the Board of Directors of ArcelorMittal Poland as of March 31, 2016.  

chairman of the Board of Directors

Sanjay SAMADDAR 
deputy chairman of the Board of Directors, CEO 

Geert VERBEECK

member of the Board of Directors, countrymanager, 
director corporate governance, environmental 
protection and energy

member of the Board of Directors

Tomasz ŚLĘZAK

member of the Board of Directors

Ashok PATIL

Surojit GHOSH
member of the Board of Directors, 
COO coke making and special projects

Czesław SIKORSKI

Members of the Board of Directors are 

appointed by the Supervisory Board for 

a term of three years. 

Sustainability Report 2015
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Management Committee as of March 31, 2016

chief operating officer - flats

chief executive officer

Geert VERBEECK

Hervé MOUILLE

chief operating officer - primary

Patrick DEFORCHE

chief operating officer - coke making
and special projects

Czesław SIKORSKI

Augustine Kochuparampil, chairman

Jerzy Goiński

Władysław Kielian

Lieve Logghe

Wim Van Gerven

Manfred Van Vlierberghe

Andrzej Wypych

Changes in the Supervisory Board Composition in 2015 and 2016:

June 18, 2015 – Manfred Van Vlierberghe was appointed member.

January 25, 2016 – Simon Evans resigned.

The Supervisory Board members are appointed by the General 

Meeting of Shareholders, which is the highest authority within the 

company. 

The shareholders of ArcelorMittal Poland, belonging in 100 per cent 

to ArcelorMittal, are legal entities with seat in Luxembourg: 

AM Global Holding Bis Sarl and AMO Holding 11 S.A. 

Composition of the Supervisory
Board (as of March 31, 2016)

HR director

Monika ROZNERSKA

chief operating officer - longs

Bogdan MIKOŁAJCZYK

chief financial officer

Adam PREISS

Sustainability Report 2015



ArcelorMittal Poland’s organizational chart as of January 1, 2016: 

Corporate Responsibility Council

The Corporate Responsibility Council has an important role to play. It offers advice and supports ArcelorMittal in Poland in arriving at the company’s 
sustainable outcomes. It consists of representatives of management, trade unions and external stakeholders. 

Its members in 2015 were:

1. Sanjay Samaddar 

2. Geert Verbeeck

3. Tomasz Ślęzak 

4. Wojciech Kozak

5. Jerzy Goiński – Trade Union representative

6. Władysław Kielian – Trade Union 
representative

7. Jolanta Zawitkowska

8. Monika Roznerska

9. Sylwia Winiarek

10. Karolina Muza

11. Magdalena Kuśmierz – Corporate 
Responsibility specialist

12. Stefan Dzienniak – Polish Steel Association

13. Antoni Tajduś – AGH University of 
Technology in Krakow

Changes:

2015 – the following persons joined the 
Corporate Responsibility Council: Sylwia 
Winiarek, Monika Roznerska and Tomasz Ślęzak, 
who replaced Jacek Wolinski. Bogdan 
Mikołajczyk stopped being a member. 

2016 – Geert Verbeeck and Wojciech Kozak 
joined the Corporate Responsibility Council with 
the latter replacing Teresa Godoj.

12 13

All activities and decisions of our company are rooted in three values: Sustainability, Quality and Leadership. 
This refers to both business strategy, as well as the goals of corporate responsibility and sustainability. 

1.3. Strategic ambitions and standards 

The priorities of our actions are listed in 
documents and management systems, 
which are complementary and coherent. 

One of them is the Corporate Responsibility 
strategy, so-called Sustainable Outcomes 
of ArcelorMittal. 

These outcomes apply to all ArcelorMittal 
entities worldwide, and their completion 
depends on local conditions and individual 
decisions taken by each entity. 

ArcelorMittal values: 

Sustainability Quality Leadership 

Long-term 

business 

strategy and its 

yearly priorities

Integrated 

Management System

World Class 

Manufacturing 

(WCM)

ArcelorMittal's 

10 Sustainable 

Outcomes 

Sanjay Samaddar
BOD Chairman

Sylwia Winiarek
Communications

Karolina Muza
Corporate Responsibility

Board of Directions

Geert Verbeeck
CEO

Czesław Sikorski 
BOD Member

Czesław Sikorski 
COO – Coke Making & Special projects

Jarosław Dzierżęga
Centralized Maintenance

Adam Preiss
BOD Member

Ashok Patil
BOD Member

Tomasz Ślęzak
BOD Member

Tomasz Ślęzak
Country Manager

Surojit Ghosh
BOD Member

Patrick Deforche 
COO – Primary

Ireneusz Góral
Engineering

Herve Mouille
COO – Flats

Marek Adamczyk
Quality & Product

Bogdan Mikołajczyk
COO – Longs

Tomasz Ślęzak
Energy and Environmental 

Protection

Tomasz Ślęzak
Corporate Governance and Property 

Management

Gert Bogaert
Automation, Industrial Informatics 

and Models

Monika Roznerska
HR

Wojciech Kozak
Health & Safety (acting)

Catherine Dziwniel
Progress

Paweł Sobczak
Internal Audit

Sustainability Report 2015
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10 SUSTAINABLE
OUTCOMES

Some of the tasks resulting from 
ArcelorMittal's Sustainable Outcomes 
are implemented within the scope of 
Integrated Management System. An 
equally important role is assigned to 
the management method applied 
within our company: the World Class 
Manufacturing (WCM). 

Louis Schorsch, member of the 
Group Management Board, receives the 

“Excellence in Sustainability Steelie” award.  

In 2015 ArcelorMittal was awarded 
the “Steelie” title in the category 
of “Sustainability”. The award for 

the 10 Sustainable Outcomes – the 
foundation of ArcelorMittal's corporate 

responsibility was handed over to 
the company on October 12, 2015 

in Chicago. 

Safe, healthy, 

quality working 

lives for 

our people

Products 

that accelerate 

more sustainable 

lifestyles

Products 

that create 

sustainable 

infrastructure

Efficient 

use of resources 

and high 

recycling rates

Trusted 

user of air, 

land and water

Responsible 

energy user 

that helps create 

a lower carbon future

Supply chains 

that our 

customers trust

Active 

and welcomed 

member of 

the community

Pipeline 

of talented scientists 

and engineers 

for tomorrow

Our contribution 

to society measured, 

shared and valued.

At ArcelorMittal Poland we believe that observing high standards and following the best practices in 
the scope of corporate governance, as well as transparent conduct, are the conditions required for 
company development. As an international company listed on a few stock exchanges, ArcelorMittal 
wants to ensure that both the company employees, as well as external entities operating on its behalf, 
observe the highest ethical standards. In our opinion, good business practices and emphasis put on 
implementation of high ethical standards at a workplace are the first steps to achieving long-term 
economic goals.

Magdalena Soboń–Stasiak
compliance officer, ArcelorMittal Poland

Every year we list ArcelorMittal Poland's priorities, which are then communicated intensively to our employees. They also overlap with the assumptions 
of Sustainable Outcomes. 

1. Safety: discipline and subcontractors

2. Culture of honesty and integrity: no deviations from 
the Code of Business Conduct

3. Increased productivity via reliability, automation and 
planned maintenance

4. Customer: value creation via service, quality and 
product development

5. Sustainability via investing in our people and caring for 
the environment

ArcelorMittal Poland's annual focus

Focus 

2015 

Focus 

2016 

1.4. Ethics and counteracting fraud

1. Safety – being the safest steel and coke making company

2. People development – enhancing a high performance culture based on 
mutual respect, ownership, openness and supporting creative ideas that 
bring added value. 

3. Environmental protection – reducing the environmental footprint and being 
a responsible user of natural resources and energy 

4. Quality and customer service – being a reliable supplier of innovative high 
quality steel products

5. Profitability - boosting productivity via reliability, debottlenecking, 
automation and effective planned maintenace

Sustainability Report 2015
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Compliance programme implemented at ArcelorMittal Poland 

Whistleblower policy

The Whistleblower policy ensures total confidentiality and appropriate protective measures of 
employees reporting, in good faith, fraud or corruption occurrences. 

All non-compliances can be reported via a dedicated telephone line, open 24/7, as well as via 
website:

Free phone: 

00-800-151-0029

www: 
https://arcelormittal.alertline.eu

At least once in 3 years

each employee is obliged to take part in 
training on Code of Business Ethics. 

Maintaining the image of a company driven by 
ethical principles, counteracting non-compliance 
and immediate reaction to its possible 
occurrence are issues to which we pay our 
utmost attention. 

Moreover, we organized meetings with 
employees, dedicated to anti-corruption 
guidelines and anti-fraud policy. 

We ask questions related to business ethics and 
compliance programmes also to our suppliers. 
Standards and requirements in this scope are an 
integral part of ArcelorMittal’s agreements with 
the company contractors. 

We have a compliance officer operating within 
the legal team. The officer’s responsibilities 
include adjusting the international standards to 
the local reality, ensuring their observance and 
employee trainings.

35 face-to-face trainings 
in this scope were carried out by our 
compliance officer in 2015. 

were trained in the scope of business 
ethics, both in face-to-face and online 
trainings. 

We have also carried out 

15 trainings on anti-corruption.

2,420 employees

ArcelorMittal's 
Code of Business 

Coduct 

ArcelorMittal's
 Anti-corruption 

Guidelines

ArcelorMittal 's 
Anti-trust Compliance 
Guidelines for Europe

ArcelorMittal's 
Human Rights Policy

ArcelorMittal's 
Economic Sanctions 

Overview 

ArcelorMittal's 
Dawn Raid Guidelines

 

ArcelorMittal's 
Insider Dealing 

Regulations

ArcelorMittal's 
Data Protection 

Procedure

ArcelorMittal's 
Economic 

Sanctions Guidelines

ArcelorMittal's
Anti-fraud Policy

ArcelorMittal's 
Whistleblower 

Policy

ArcelorMittal's
Receiving and Giving 

Gifts and Entertainment 
Procedure
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ArcelorMittal Poland's 
Sustainable Outcome: 

> Our contribution to society 
measured, shared and 
valued
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2. How we contribute to the economy

20 21

The domestic steel industry produces approximately 2.5 per cent of the value of industrial production, 
employs directly 21,000 employees and cooperates with 20,000 companies. Moreover, steelmaking 
companies have invested in the past 10 years over PLN 11 bn. For the next years other investments 
are forecast, which will be an answer to the changing market requirements. 

Polish Steel Association, celebrating the 25th anniversary of its foundation in 2016, has 30 members, 
among which the largest steel producer is ArcelorMittal Poland. The company is maintaining its 
leading position on the steel market in Poland. Thanks to investments it has completed it is one of the 
most modern steelmakers in Europe.

Stefan Dzienniak
chairman, Polish Steel Association

annual production of Polish 
1steel plants , out of which 

over 50 per cent produced 
by ArcelorMittal Poland. 

9m
tonnes

share of the steel sector 
in the value of industrial 
production in Poland.

2.5%
yearly demand 
for steel 
in Poland.

12m
tonnes

over

industry

2.1. Our social and economic contribution

We are an important part of the Polish economy. 
We produce over 50 per cent of steel made in 
Poland. We generate over 10,000 workplaces 
and contracts for over 3,000 companies, with 
which we cooperate. 

We significantly contribute to the budget of the 
Polish State by paying taxes and other fees (e.g. 
excise tax, environmental fees). We belong to 
the steelmaking sector, contributing to the Polish 
GDP. 

12 ArcelorMittal Poland’s position on the

compiled by “Rzeczpospolita”. The list 
constitutes a ranking of the largest 
companies in Poland.

 “500 List” 

Construction, machine industry, railway transport, white goods 
industry, automotive – key branches of industry which require high 
quality steel.

number of companies 
with which 
steelmakers in Poland 
cooperate.

20,000

total investment 
outlays of steelmaking 
companies in the past 
10 years.

11bn

PLN the value of investments 
completed by ArcelorMittal 
Poland since 2004.5.5bn

Over PLN

of crude steel produced by ArcelorMittal Poland in 2015

5,203,897 
tonnes

PLN 139,028,483
the amount of real estate tax paid 

by ArcelorMittal Poland in 2015

PLN 71,647,728
the amount of corporate income tax

PLN 49,606,056
the value of excise tax on energy, gas and coal

products we contributed to the state budget

PLN 963,051,931 

amount of salaries and employee
benefits paid out, out of which 

for ArcelorMittal Poland and 

PLN 161,237,625 
for its subsidiaries

PLN 1,124,289,556 

1 source: Polish Steel Association

Sustainability Report 2015
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ArcelorMittal Poland’s contribution to the Polish economy

• We cooperate with over 3,000 
suppliers of goods and services per year.

• By purchasing energy and raw materials 
from Polish suppliers we contribute to the 
condition of the economy 
and employment in its key sectors.

• The transport of raw materials and our steel 
are contracts affecting the Polish carriers 
and the entire transport sector. 

• We make over 50 per cent 
of steel produced in Poland.

• We manage the largest coke plant in Europe – 
the coke plant in Zdzieszowice.

• We are a tax payer and a payer of other fees 
which feed the budgets of municipalities and 
the Polish state.

• PLN 49,606,056 this was the value 
of excise tax we paid in 2015.

• We employ over 10,600 employees based 
on the contract of employment.

• We supervise over 2,000 
employees employed mainly based on the 
contract of employment or by a contract 
of mandate by our contractor.

• We support the education of future 
generation of steelmakers.

• We are a significant employer, affecting the quality of life of thousands of families.

• 118,533 – number of inhabitants of Dabrowa Gornicza vs. 4,052 number 
of employees of the Dabrowa Gornicza Unit of ArcelorMittal Poland. 

• 16,108 – number of inhabitants of Zdzieszowice vs. 1,747 number 
of employees of the Zdzieszowice Unit of ArcelorMittal Poland.

• PLN 112,978,187 – value of social insurance contributions in 2015.

• PLN 5,379,458 – value of contributions for the National Fund for the 
Rehabilitation of the Disabled (PFRON) in 2015.

• Our investments in the modernization 
of our plants, improving our 
environmental footprint as well as high 
production standards translate onto 
workplaces and the condition 
of numerous engineering and 
construction companies. 

• We promote Polish industry 
on international markets.

• We win contracts from abroad and 
thanks to them are able to 

increase our investments 
in improving production processes in 
Poland. 

• We pay attention to the role of 
our company units for the local 
communities. We affect the 
quality of their lives 
as employers, customers of 
local suppliers, social partners 
and inhabitants of the region.

• PLN 15 m – total amount 
dedicated to local community 
initiatives over the past 
15 years.

• PLN 1,931,147 
– amount spent on community 
initiatives in 2015, including 
support for education and 
equipping educational facilities. 

As a customer

As an investor

As an exporter

As a producer

As an employer

As a supplier and business partner

• We produce steel – the 
fabric of life used in 
numerous branches of economy 
and walks of life.

• By the high quality 
of our product we affect the 
safety and sustainability of key 
infrastructure investments.

• We are a natural partner 
of a number of customers and 
investment projects in Poland. 
High quality products are 
offered to Polish customers also 
by other companies from the 
ArcelorMittal Group. 

• Thanks to us the Polish industry 
can offer as well as take 
advantage of i.a. high quality 
sheet piles, sections, steel sheet 

and from the unique 
product i.e. 120-metre rail. 

As a social partner 

and member of local communities

• 221 of our employees were 
volunteers in 2015 and 
supported important 
community initiatives in the 
scope of 67 projects, which 

impacted over 6,600 
beneficiaries.

• PLN 139,028,483 
– total value of real estate tax 
we paid into the municipality 
budgets in 2015.

ArcelorMittal Poland 
for the Polish 

economy

Sustainability Report 2015
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Key responsibilities in our value chain

Purchasing raw 
materials, products 
and services

Production 
of steel 
and coke

Sale of products 
and their application 
by the customer 321

We influence primarily:

• The condition and employment 
levels in sectors of our suppliers, 
in particular in mining, energy, 
transport and in sectors 
completing our investments

• National economy by purchases 
of raw materials, products and 
services from Polish suppliers

• Natural environment and 
sourcing standards

• Local entrepreneurship

• Level of good practice at 
current and potential suppliers

We influence primarily:

• Employment level

• Safety of employees and contractors

• Condition and quality of life in municipalities, 
in which our plants are located, and in which 
we pay taxes

• Natural environment 

• Level of innovation and production standards

• Supporting young talents – future sector 
specialists

• Quality of life in the proximity of our plants 
as employers, neighbours and co-residents, 
social partners and tax payers

• The position of Polish steel sector in 
the country and worldwide

• Natural environment and the 
efficiency of steel applications

• Safety of our customers and users

• Customer satisfaction

• Infrastructure development

• Level of innovation and quality of 
investments of our customers

• Reputation of Polish industry and the 
quality offered by Poland

• Everyday life of communities using 
the infrastructure and products 
applying high quality steel

We influence primarily:

• Impact on national economy – 
indirect economic impact, the 
role of our presence on the 
Polish market

• Responsible and transparent 
criteria for selection of suppliers

• Investments and their impact on economy 
and environment

• Scale of employment and work conditions, 
in particular in terms of safety

• Reducing the emissions of greenhouse 
gases and dust

• Energy management,  energy efficiency of 
production processes

• Extent of compliance of our activity with 
regulations

• Impact on national economy – 
indirect economic impact, the 
role of our presence on the 
Polish market

• Level of customer satisfaction

Key responsibilities and main 

aspects of reporting: 

We impact the economy and the communities locally

ArcelorMittal Poland is a company not only occupying a leading position in the Polish and world 
economy, but also of significant importance for local communities. Thanks to the steel plant a few 
thousand persons are employed and a dozen thousand is able to make a living. This is also a basic 
source of income for the budget of Dabrowa Gornicza. This is obvious. 

The steel plant today is a modern production facility. In order to take care of the environment, the 
company is implementing an investment programme, which will enable it to adjust its installations 
to the requirements of the EU environmental directive. So far ArcelorMittal Poland has constructed, 
i.a. a waste water treatment plant near the iron ore reloading base and the dedusting system for 
blast furnace no. 2, which allowed for significant reduction of dust emissions into the atmosphere. 

Near ArcelorMittal Poland 300 hectares of investment area are located, out of which 187 hectares 
are covered by Katowice Special Economic Zone – Sosnowiec-Dabrowa Gornicza Subzone. The city 
offers significant possibilities of development of business undertakings advantageous not only for the 
city, but also for ArcelorMittal Poland. After years of domination of traditional heavy industry, which 
is further developing and investing in its growth, the sector related to services and processing is 
gaining more importance with a strong presence of companies from construction, glass production, 
automotive, plastic and electronic sectors. 

ArcelorMittal Poland actively cooperates with other companies from Dabrowa Gornicza, thus 
supporting the economic development and creating the local ecosystem. It is an important partner 
of the city – both in terms of business and community engagement.

Zbigniew Podraza
mayor of Dabrowa Gornicza

As a host of Zdzieszowice municipality, I positively assess the cooperation with ArcelorMittal Poland. 
For a few years now, the company has been supporting us financially, which makes completion of 
numerous initiatives awaited by the residents much easier. Thanks to this support we have managed 
to renovate schools and kindergartens, we have modernized and most of all extended the only 
nursery operating in the municipality. Numerous playgrounds have been set up. More than a dozen 
pieces of equipment have been installed in open air, which are very popular among not only children 
and youth, but also adults.

Sybila Zimerman
mayor of Zdzieszowice

Key responsibilities and main 

aspects of reporting: 

Key responsibilities and main 

aspects of reporting: 
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Our results in 2015

The role of our products

5,203,897
tonnes

of crude steel and

PLN 

12,504,866,000 Our steel export amounted to

PLN 71,647,728

the amount of corporate 
income tax

PLN 49,606,056
amount of excise tax.

*source: http://www.slaskie.pl/strona_n.php?jezyk=pl&grupa=10&art=7483 

For the sake of comparison: the budget of the province of Silesia for 2015 assumed PLN 65.6 m 
for health protection and PLN 104.8 m for education and upbringing.*  

We produced

4,476,655
tonnes of coke.

We recorded

revenues from sales 
of products, goods and materials.

2,200,771
tonnes

We cooperated with over

3,000
suppliers

of raw materials, goods and services.

PLN 

139,028,483
real estate tax.

PLN 12,232,153
perpetual usufruct fees.

PLN 1,062,637
amount donated
for community support.

We promote Polish industry on international 
markets. Thanks to us Poland has become one of 
three places worldwide able to produce 120-
metre rail, which is of great importance for the 
future of railway infrastructure. We feel 
responsible for the image of the Polish industry 
and the quality offered by Poland on 
international markets. We cooperate with 
customers from Poland and from abroad, we are 
a significant exporter, the long rail from Dabrowa 

Challenges • Low steel prices resulting from an increased 
scale of unfair imports from third countries 
onto EU markets. Imported steel products are 
dumped onto the market since their 
producers are to a great extent subsidized by 
the governments of the countries, in which 
they operate. 

It is estimated that the demand for steel in 
Europe will grow during the next year by

ca. 2 per cent. At the same time, however, we 
need to reckon with an increase in imports from 
China into EU. In the case of Poland, imports 
flow in primarily from Russia and Belarus.

Sectoral experts emphasise the relation between 
the increase on Western markets of the activity 
of Chinese producers and the high costs of 
investments of European producers, striving 
to meet the stringent environmental criteria. 

Gornicza is valued i.a. by the German railway 
market. For 3 years we have been the main 
supplier for Deutsche Bahn. We want to 
participate in the modernization and growth of 
the Polish railway network. 

Our heavy section mill in Dabrowa Gornicza is 
1 of only 2 plants in Europe able to produce the 
120-metre rail. So we are a natural partner for 
the Polish State Railways. 

2.2. The future of our sector

We are at a very important point in terms of the 
future of steelmaking in Poland and in Europe. 
Two key aspects, which we need to face in the 
near future, include: 

• Adjusting to the ever increasing expectations 
of the European Union in the scope of 
greenhouse gases and dust emissions

ArcelorMittal's steel contributes also to the 
completion of strategic investments of the 
European Union in the scope of ensuring energy 
security of Europe. Almost 20,000 tonnes of 
angles and sections come from ArcelorMittal's 
plants. They are used in the construction of the 
transfer line between Poland and Lithuania. This 
line will connect the energy network of EU with 
Baltic states (Lithuania, Latvia and Estonia). 

The steel industry is the cornerstone of the manufacturing sectors in many EU member states, 
including Poland. Steel is a foundation industry, supporting many more jobs indirectly. According to 
Eurofer, for every job in the steel industry, 4 jobs are created in other branches of industry. The 
German Steel Association claims that it may be even up to 7 jobs.

Investment in steel is also one of the main multipliers in the economy. This arises from long value 
chains across a range of economic activities including transport, construction, automotive and 
electronics. 

ArcelorMittal Poland has invested almost PLN 6 bn in the modernization of its plants since 
privatization of Polskie Huty Stali. We have also significantly reduced our environmental footprint. 

We are prepared to cater for steel demand in the years to come – we have the right installations and 
the right expertise. Steel consumption in Poland is forecast to grow in the years to come and there is 
no reason why steel produced here should be replaced with imports from third countries, which are 
often unfairly dumped on our market. The condition of domestic steel industry affects other 
numerous branches of Polish economy such as gas, energy, mining and transport. 

Tomasz Ślęzak
corporate governance and property management director, country manager, BOD member
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ArcelorMittal Poland cooperates with customers in order to develop its product range in line with 
customer needs, thus showing significant production flexibility. In the next years the demand for steel 
in Poland is expected to remain good, so Polish Steel Association, in close cooperation with domestic 
producers, makes endeavours to ensure that steel products produced in Poland are used in projects 
financed by the state and with the application of EU funds. 

Representatives of ArcelorMittal Poland are active participants of expert teams working with the 
Polish Steel Association, which increases the effectiveness of care for good conditions for the activity 
of all companies in the sector. Thanks to the cooperation of the association and the largest 
steelmaking companies, including ArcelorMittal Poland, a few key initiatives have been completed, 
which are crucial for the competitiveness of Polish steelmaking. They include active participation 
of sector representatives in working on new VAT act, excise tax act or colour certificates.

Stefan Dzienniak
chairman, Polish Steel Association

In the period 2014-2020, Poland will receive significant EU funds for strengthening of transport 
infrastructure, which is expected to go into road, rail and water transport networks. To mention just 
a few initiatives: Via Carpatia or Via Baltica in terms of roadworks, Rail Baltica in terms of railway 
network and works in the ports of Szczecin, Gdańsk and Świnoujście in terms of maritime projects. 

This will generate demand for sheet piles, both in terms of their temporary and permanent 
applications. Through its wide range of Z and U piles and its unique technical support offer, as well 
as its expertise in projects carried out to date, ArcelorMittal is well positioned to support this 
programme in the coming years.

Geert Verbeeck
CEO, ArcelorMittal Poland 

Our priorities include the broad investment 
programme resulting from the EU directive on 
industrial emissions (IED). Our objective is to 
reduce emissions by 2018, so that we are 
compliant with the new requirements. Here is 
the list of our key actions in this respect:

• modernization of the by-products 
department in Zdzieszowice,

• modernization of sinter belts in Dabrowa 
Gornicza,

• modernization of the dedusting system of 
the steel shop in Dabrowa Gornicza,

• modernization of the dedusting system of 
the blast furnace in Krakow.

Thanks to these investments, we are going 
to significantly reduce dust emissions. 
In July 2015 we announced the investment 
package for the Krakow Unit of ArcelorMittal 
Poland. 

We are going to modernize the production 
processes and increase capacity in hot rolling and 
hot dip galvanizing. The revamp of blast furnace 
no. 5 and basic oxygen furnace no. 3 is going to 
cost almost PLN 200 m. Investments in both 
primary and downstream operations are going to 
exceed PLN 500 m. 

 

Revamp of blast furnance no.5 
in Krakow in progress

We are working on modernization and 
development of the steel sector in our country. 
In our units we are using the potential stemming 
from the fact that we are part of an international 
leader in steel production worldwide. 

We produce steel, used in numerous branches 
of the economy and in different walks of life. 
We believe that – despite the challenging market 

conditions, resulting from unfair competition 
with China, Polish and European customers will 
continue to choose the product of highest 
quality, which we can supply. 

We trust that our investments, as well as the 
extremely relevant issues related to 
improvement of production processes and 
environmental footprint will be appreciated. 

At ArcelorMittal Poland we pay significant 
attention to modernization and improvement of 
production processes. We think about efficiency 
and safety or production, the quality of our 
products and of significant improvements in 
our environmental footprint. 

5,822,607,000PLN

ArcelorMittal Poland’s 
investments to date

535,183,000PLN

investment value 
in 2015

1,000,000,000ca. PLN

investment outlays for projects 
resulting from IED (Industrial 
Emissions Directive)

Sustainability Report 2015
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2.3. Our stakeholders 

Our key stakeholders, with whom we mutually interact, include economic entities, with which we cooperate both as customers and suppliers, our 
employees and their families, as well as the communities in which we operate.

Organizations and associations, of which we are a member:

Awards and recognitions for ArcelorMittal Poland in 2015 

• Polish Economic Society

• Polish Steel Association

• Chamber of Commerce and Industry in Krakow

• Academic-Industrial Association for Metallurgy

• Polish Chamber of Producers of Machines and Services 

for the Railway Sector

• Association for the Development of Nowa Huta

• Business Centre Club 

• Regional Economic Chamber in Katowice

• EUROFER, The European Steel Association

• Indo Polish Chambers of Commerce & Industries  

• Central Europe Energy Partners, AISBL

• Employers of Poland

• Steel Industry Employers’ Association

• British-Polish Chamber of Commerce

• Polish Association of Metallurgical Engineers and Technicians

“Proud of you” 
– Silesian edition 
– for the best 
product

Finalist of the 
“Good climate 
for the Family” 
competition

“The Pillar of the 
Polish Economy” 
for the Unit 
in Zdzieszowice

Employees

• “1” magazine
• Internal TV – over 50 screens across production plants
• Notice boards – over 170 boards across production plants
• Regular meetings of CEO with employees and his regular visits on the shop floor
• Direct communication – information cascaded by over 700 shift leaders
• Intranet + newsletter – tools for over 5,000 recipients with e-mail address
• ArcelorMittal Poland’s Sustainability Report

Stakeholder group Communication channels and examples of dialogue with stakeholders

• Brochures
• Open Days in our Units
• Family picnics for the occasion of Steelworker’s Day and Children’s Day – open to employees, their families and 

local communities
• Website dedicated to our educational programme addressed to pupils and students (www.zainSTALujsie.pl)
• Regular contact and cooperation with schools and universities
• Direct meetings with local authorities and social partners
• Website
• ArcelorMittal Poland’s Sustainability Report

• Direct meetings
• ArcelorMittal Poland’s Sustainability Report

Local 
communities 
and social 
partners

Public 
administration

• On-going contact and direct meetings
• Customer satisfaction survey; opinions about company
• Meetings of key customers with the Board of Directors
• ArcelorMittal Poland’s Sustainability Report
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• Press releases
• Direct on-going contact
• Meetings with journalists at production plants
• ArcelorMittal Poland’s Sustainability Report

• On-going contact and direct meetings
• Meetings of key suppliers with the Board of Directors
• ArcelorMittal Poland’s Sustainability Report

Customers 

Suppliers 

Media 

“Ethical 
Company 
2015”

ORGANIZATIONS

AND 

ASSOCIATIONS

Family friendly 
employer 
of Malopolska

“Cultural Elevator” 
granted by Krakow 
Festival Office for 
active support of 
Krakow’s cultural life
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Other ArcelorMittal entities in Poland

Our stakeholders include also remaining 
ArcelorMittal entities in Poland, as well as 
subsidiaries of ArcelorMittal Poland. 

ArcelorMittal in Poland comprises 15 companies. 
ArcelorMittal Poland has 9 subsidiaries.

15 companies 

belonging to 

ArcelorMittal Group in Poland

1. ArcelorMittal Poland S.A.
2. ArcelorMittal Commercial Long Polska  Sp. z o.o. 
3. ArcelorMittal Construction Polska Sp. z o.o. 
4. Stalobrex Sp. z o.o. 
5. ArcelorMittal Distribution Solutions Poland Sp. z o.o. 
6. ArcelorMittal Shared Service Centre Europe Sp. z o.o.
7. ArcelorMittal FCE Poland Sp. z o.o. 
8. ArcelorMittal Tubular Products Kraków Sp. z o.o. 
9. ArcelorMittal Syców Sp. z o.o. 

10. ArcelorMittal Warszawa Sp. z o.o. 
11. Przedsiębiorstwo Przerobu Złomu „Silscrap” Sp. z o.o. 
12. Coinvest  Sp. z o.o. 
13.  ArcelorMittal Commercial Sections Spółka Akcyjna 

Oddział w Polsce
14. Centrum Promocji Jakości Stali sp. z o.o. 
15. ArcelorMittal Flat Carbon Europe Spółka Akcyjna 

Oddział w Polsce

16. TAMEH Holding sp. z o.o. – established as a joint 
venture between ArcelorMittal and TAURON. 
Handles operations of power plants.  

9 subsidiaries 

of ArcelorMittal Poland

1. ArcelorMittal Service Group Sp. z o.o.
2. Shared Service Centre Europe Sp. z o.o. 
3. Przedsiębiorstwo Usług Kolejowych 

KOLPREM Sp. z o.o.
4.  ArcelorMittal Refractories Sp. z o.o. 
5. Przedsiębiorstwo Usług Wodociągowych 

HKW Sp. z o.o. 
6. „Agencja Rozwoju Gospodarczego Kraków 

– Wschód” Sp. z o.o.
7. HK Handelsgesellschaft m.b.h.
8. ArcelorMittal Shared Service Centre 

Europe Sp. z o.o. Sp.k.
9. Cutiron Shared Service Centre Europe 

Sp. z o.o. Sp.k.

ArcelorMittal 

in Poland 

9 subsidiaries 

of ArcelorMittal 

Poland

15 companies 

belonging to 

ArcelorMittal Group 

in Poland

TAMEH Holding 

sp. z o.o. - joint 

venture company
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ArcelorMittal Poland’s 
sustainable outcomes: 

> Products that create 
sustainable infrastructure

> Products that accelerate 
more sustainable lifestyles

> Supply chains that our 
customers trust
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Our operations are strictly interconnected with a network of suppliers of raw 
materials required for the production of coke and steel, as well as other products 
and services.

Main objectives and challenges

3. Who uses our products

3.1. How steel is made

100%  
of raw material suppliers, with whom 
we concluded contracts in 2015, were 
obliged to abide by the stipulations 
of ArcelorMittal’s Responsible Sourcing 
Policy. 

36 37

Innovation is the key to maintaining our position of the supplier of choice. We have always focused 
on high quality of services and on product development, and we are going to continue to do so 
in order to supply our customers with efficient and sustainable steel solutions.

Augustine Kochuparampil,
chief executive officer, ArcelorMittal Europe – Long Products

While selecting suppliers and establishing 
principles of cooperation, we apply the following 
regulations:

Responsible Sourcing Policy, Health and Safety 
Register, Contract on Health and Safety, General 
Conditions for Investment Purchases, 
ArcelorMittal’s Code of Business Conduct, 
ArcelorMittal Poland’s contractual clauses, 
General conditions for the Purchase of Goods 
and Services, clauses in orders citing the 
documents listed above. 

Principles of cooperation with suppliers

Raw materials key to steel production

Raw materials deliveries are based on quality 
parameters determined in so-called Material 
Cards, in accordance with the List of Qualified 
Suppliers and the Suppliers’ Periodic Assessment 
Card. 

In strategic contracts we include stipulations 
obliging our contractors to follow the guidelines 
related to the business conduct and anti-
corruption. 

Companies supplying raw materials are assessed 
on an annual basis, i.a. in terms of ISO system 
implementation, timely deliveries, quality 
assurance and management of environmental 
issues. 

Key raw materials and energy 
necessary for steel production

Coal consumption:  

6,217,000 t 

1.32 t 
necessary for 

production of a tonne 
of coke

Iron ores consumption:

7,536,000 t  

1.41 t 
necessary for 

production of a tonne 
of steel 

Fluxes, 
ferroalloys, 
anthracite, 

scrap 

Energy necessary 
for i.a. maintaining 

the temperature of hot 
metal in the blast 

furnace (1400°C)
and of liquid steel in 

a converter 
(1700°C)

Products that create 
sustainable 

infrastructure.

Products that 
accelerate more 

sustainable lifestyles.

Offering high strength products limiting 
the consumption of raw materials 
required for their installation, 
maintenance and replacement, 
i.a. sheet piles, angles, long rail, organic 
and metallic coated steel strip, 
electrotechnical steel or steel grades 
used for construction of gas pipelines. 

100% of our suppliers are acquainted 
with ArcelorMittal’s Responsible 
Sourcing Policy and have undertaken 
to abide by its stipulations. 
We have carried out supplier 
assessment in the scope of i.a. 
environmental protection and safety. 

Continuation of 
implementation of 
Responsible Sourcing Policy.

Continuation of supplier 
assessment process. 

Developing production of 
innovative steel grades, 
including the long rail. 

Sustainable outcomeAchievements 2015 Objectives 2016 

Supply chains 
that our 

customers trust.

Sustainability Report 2015
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52% 
suppliers of our 
key raw materials 
come from Poland.

72%

Orders completed 
by Polish coal mines 
account for

of our coal 
demand.

100% 
of fluxes and scrap we 
consume comes from 
Poland. It is primarily 
iron ores which come 
from outside Poland. 

3.2. The role of our products   

Research and development

The key to the commercial success and to 
achieving our Sustainable Outcomes – now and 
in the future – is research. In 2015 ArcelorMittal 
invested ca. USD 227 m in research and 
development. ArcelorMittal’s global R&D centres 
employ over 1,300 scientists. They cooperate 
with research centres and customers so as to 
develop new products with parameters meeting 
the new expectations. 

The innovations are used by ArcelorMittal units 
all over the world, including ArcelorMittal Poland, 
and their customers. 
New products are often developed in response 
to specific customer needs. An example of such 
product is the new generation of electrotechnical 
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Some of our products 

Our
products

special
products

flat
products

long
products Wire rod used i.a. in 

construction, automotive 
and electronic industries

Sections necessary 
i.a. in construction,

and architecture

Steel strip with organic 
coating used for long-life 

roofing and cladding

Tram and railway rails, including 
the long rail, allowing for deve-
lopment of safe infrastructure

Granite® Storm

Sustainability Report 2015

steel with low coefficient of magnetic 
loss, or steel strip with matt 
polyurethane coating Granite®Storm. 



Blast Furnace 
Iron ores and other additives are 
melted into hot metal – mixture 
of iron with coal and other 
elements.

BOF process
Oxygen is blown through molten 
pig iron to oxidize carbon as well 
as other elements. To reach the 
proper temperature, scrap is 
added to hot metal. This is how 
steel is made. Thanks to alloy 
additives steel obtains required 
properties.

Continuous Casting 
Liquid metal is poured into a 
mould for its solidification. After 
it is taken out from a mould, it is 
cut to length.

Hot rolling mill Cold rolling mill Świętochłowice mill Heavy section mill Medium section mill Huta Królewska plant Wire rod rolling mill
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some of our steel
products
in your city

Flat product rolling mills Long product rolling mills

organically
coated sheets

cold rolled sheets,
hot-dip galvanised 

sheets

cold rolled sheets,
hot-dip and organically 
coated sheets

cold rolled sheets,
sections, wires

sections

sections, 
wires

railway 
rails

Museum of the History of Polish Jews in Warsaw

Warsaw metro Q22 skyscraper in Warsaw

Suspension bridge in Rzeszow

Railway Station in Lodz
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hot rolled sheets,
tyre cords

Hot-rolled coils Cold-rolled sheets 
and strips

Hot-dip galvanized 
sheets and strips

Hot-dip galvanized 
and organically coated 
sheets and strips 

Rails for railways, 
tramways, cranes

Sections Wire rods Sheet piles

Some of our flat products: Some of our long products:



thin steel walls, tight and durable, buried in the 
ground in order to permanently or temporarily 
support the reinforced structure, e.g. flood banks

• Sheet piles produced in Dabrowa Gornicza 
are used all over the world. In Poland they 
were applied i.a. for the reconstruction 
of Radunia River canal. 

• Sheet piles produced by ArcelorMittal protect 
Venice from the increasing level of waters 
which surround it. 

railway rail of 120 meters in length increases the 
safety of railway lines and allows for high speeds 
of trains. 

Longer rails reduce the investment completion 
time (fewer welding points), which translates 
onto shorter periods of transport limitations in 
railway networks. 

The long rail produced in Dabrowa Gornicza 
is used in i.a. E75 Rail Baltica and the Sarajevo-
Brodina railway line.

42

Sheet piles

extremely durable. It significantly decreases the 
amount of chemicals and paint needed for e.g. 
production or renovation of roofs. Since 2014 
we have been offering strip with organic coating, 
which does not contain chromates or heavy 
metals, which are harmful to the environment. 

Organic coated sheets are used for light 
constructions – primarily in the construction 
of production bays, shopping malls, airports, 
warehouses and other facilities. 

Steel strip with organic coating

Long rail

heavy sections allow for designing lighter and 
higher energy network posts, which are used in 
strategic network investments. 

Modern angle profiles

100% 
Steel is 

recyclable and can 
be recycled infinitely.

70% 

After 20 years 
as much as 

of all steel products 
are subject to 
recycling. 
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ArcelorMittal Poland’s 
Sustainable Outcomes:

> Trusted user of air, land 
and water

> Responsible energy user 
that helps create a lower 
carbon future

> Efficient use of resources 
and high recycling rates

Organic coated sheets produced in 
Swietochlowice

Sheet piles
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> Responsible energy user 
that helps create a lower 
carbon future

> Efficient use of resources 
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Major objectives and challenges

4. How we invest in environmental protection

The issues of environmental protection and the scale of environmental investments are one of the 
most crucial factors affecting the future of our company. We realize that there are no emission-free 
steelmaking technologies and it is for this reason that we put significant emphasis on investments 
in innovative solutions aimed at reduction of dust and greenhouse gases. 

As a result of our actions, including investments, whose value since 2004 has exceeded PLN 5.5 bn, 
our CO2 emissions have gone down by 25 per cent and dust emissions by 30 per cent against 2004. 
In 2015 we inaugurated a new investment programme resulting from the requirements of the 
Industrial Emissions Directive (IED), covering projects primarily in Dabrowa Gornicza, Krakow 
and Zdzieszowice. 

We believe that our high quality products play an important role in solutions allowing for completion 
of global sustainability goals. Steel enables, i.a. development of sustainable infrastructure and 
environmentally friendly construction. We want its production to be energy efficient. We want to 
reduce our environmental footprint to the greatest extent possible, particularly due to the climate 
change, which affects us all.”

Sanjay Samaddar,
chairman of the Board of Directors, ArcelorMittal Poland

Trusted user of air, 
land and water.

Efficient use of 
resources and high 

recycling rates.

Responsible energy 
user that helps 
create a lower 
carbon future.

Starting strategic modernizations 
lowering emissions into the air at the 
steel plants in Dabrowa Gornicza and 
Krakow.

Modernization of coal fired boilers at the 
power plant in Sosnowiec – construction 
of denitrification and desulphurization 
installations of exhaust fumes. Impact: 
bringing the concentration of pollution 

3in exhaust fumes below 30 mg/m  for 
3dust and below 400 mg/m  for sulphur 

dioxide.

Modernization of electrostatic precipitators 
of the burdening plant and the cast house 
of blast furnace no. 5 in Krakow.

Modernization of basic oxygen converter 
no. 3 with its dedusting system in Krakow.

Modernization of the dedusting system 
of sinter belt no. 3 in Dabrowa Gornicza.

Reduction of so-called fugitive emissions 
from the steel shop in Dabrowa Gornicza.

Continuation of Energize programme.

Results 2015 Sustainable Outcome  Key objectives for 2016 

Strategic goals in the field of environmental protection are set out by the Integrated Management System. 

4.1. Environmental impact – 

major challenges

Our priority for the next few years is reduction of dust and greenhouse gases emissions. 

this is the cost of our investment 
programme, also covering projects 
reducing our environmental footprint, 
from 2004 to 2015.

this is how much we are investing 
in the dedusting of sinter belt 
no. 2 in Dabrowa Gornicza

this is the value of our financial outlays in 2015, 
for i.a. water intake, waste storage, emissions 
into the air and sewage discharge

this is the cost of environmental 
projects we were working on 
in 2015

this is the cost of modernizations we are 
implementing at the steel plant in Krakow, 
which are going to reduce our environmental 
footprint and impact on air quality. 

5.5bn 
over PLN

160m 
over PLN

31m 
over PLN

101m 

200m 

PLN

Almost PLN

Issues which are particularly relevant for us include also waste management and recirculation, as well as reduction of raw materials 
and energy consumption. They are our strategic goals, integral to ArcelorMittal Poland’s Sustainable Outcomes. 

Integrated steel plants 
(Krakow and Dabrowa 
Gornicza) – per tonne 

of steel  

Coke plant in Zdzieszowice 
– per tonne of coke

CO2 emissions (in tonnes) per tonne of product 
Emissions of dust 

and greenhouse gases

Production processes in steelmaking are 
energy intensive and result in emissions 
of dust and gases. The temperature of the flame 
in the blast furnace exceeds 2000 degrees 
Celsius and in the hearth in oscillates around 
1500 degrees.

The temperature in the blast oxygen furnace at 
the steel shop exceeds 1700 degrees C. This 
requires energy. Production of sinter results in 
dust emissions. 

Annual volumes of emissions into the air in case of majority of our units remained at the level similar 
to 2014. Slight increases result primarily from higher production levels. In case of the Unit in Krakow, 
significant reduction of emissions of all substances (including CO , which resulted in reduction of CO  2 2

emissions per tonne for integrated steel plants) compared to the previous year result from the fact 
that the power plant located in the Krakow Unit of ArcelorMittal Poland now belongs to TAMEH. 

1.14

0.29
 

2015

1.46 

0.31 
 

2014
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Volumes of emissions of all substances into 
the air did not exceed the limits determined 
in integrated permits issued for particular 
installations. 

For our two largest units the percentage 
of use of limit for the emissions of PM10* 
is presented on the charts below:

Our objective is to limit dust emissions into 
the air so that they are not burdensome to 
the residents in the regions neighbouring our 
plants. 

These issues are of particular importance for 
us and for the local communities, including 
our employees and their families. 

While assessing the impact of particular 
source of emissions on environment and the 
quality of air, one needs to take into account 
this source’s contribution to the concentration 
of pollutions in the lower layers of the 
atmosphere. 

local
surface
sources

local
transport
sources

local
industrial

sources

immission
and natural

settings

Average share of particular sources of emissions in average annual 
concentration of PM10 on the area of exceedances of permissible 
level for the Krakow agglomeration in 2013.

NOx

SOx

Volatile organic compounds 

PM10

 4,592.6
 5,906.1

-
 1,392.9* 

NOx

SOx

Volatile organic compounds 

PM10

 2,721.0
 956.0

-
 88.0 

NOx

SOx

Volatile organic compounds 

PM10

 50.3
 0.0

12.5
 1.2 

NOx

SOx

Volatile organic compounds 

PM10

 385.6
 107.4

-
 264.9

NOx

SOx

Volatile organic compounds 

PM10

 100.8
 335.7

-
 54.8

NOx

SOx

Volatile organic compounds 

PM10

 30.4
 0.4

-
 0.0

*In 2014 Report the total volume of dust emissions was given instead of PM10 emissions only. 
The volume of PM10 emissions in 2014 was much lower and amounted to 1,506 Mg.

Research shows that industrial emissions affect 
the quality of air, but it is the emission from 
so-called low sources, primarily from local 
household heating systems (so-called surface 
emission) and transport emission which affect 
the quality of air we breathe to the greatest 
extent. 

Looking at the Air Protection Programme for 
the Agglomeration of Krakow of 2013, it can 
be seen that the largest source of PM10 at the 
area of exceedances of permissible levels are 
local surface sources and that the industrial 
sources of emissions account for ca. 21 per cent 
of PM10 emissions. 

42,25%

17,01%
19,72%

21,02%

Percentage of limit used for PM10 emissions 
in Krakow Unit in 2015.

KRAKOW

PM10 
emissions

PM10 
emissions

unused
limit

unused
limit

DABROWA GORNICZA
Percentage of limit used for PM10 emissions 
in Dabrowa Gornicza Unit in 2015.

73%

27%

51%

49%

SWIETOCHLOWICE

HUTA KROLEWSKA

SOSNOWIEC

ZDZIESZOWICE

DABROWA GORNICZA
KRAKOW

Emission of NOx, SOx and other relevant substances emitted into 

the air per type of compound and weight [Mg]

Source: 
www.malopolskie.pl/Pliki/2013/zalacznik_1_glownyXLII-662-13.pdf
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In 2015 a few environmental incidents occurred, 
resulting primarily from the failure of the inverter 
at the coke plant, which resulted in so-called 
fugitive emission of coke oven gas into the 
atmosphere. Fugitive emission from the steel 
shop also occurred. 

Working in the conditions of failure is regulated 
in the Environmental Protection Law and the 
mode of operation in such cases subject to the 
plant’s internal regulations. 

Our employees thus know what actions need 
to be taken in case of failure and they react 
immediately. 

The fugitive dust emission from the steel shop 
which occurred during these incidents was 
estimated by our environmental protection 
services to be at the level of 5 tonnes 
throughout 2015. It is a volume estimated 
on the basis of the most unfavourable scenario, 
assuming that during the failure no dedusting 

installations were operating. Thus, it is the 
maximum volume of dust, which could have 
been emitted if no dedusting equipment was 
working. 

In the report drafted after the inspection, 
which took place at our plant in March 2016, 
the Provincial Inspectorate for Environmental 
Protection stated, that as a result of these 
incidents “no direct threat to human health 
or life occurred”. 

Fugitive emissions in 2015

We did everything within our powers to minimize the cosequences of those failures. We have also 
removed their causes: the inverter at the coke plant has been replaced and now works like clockwork. 
At the steel shop we have introduced changes to the process – by lengthening the time of pouring 
hot metal into the converter. One of the converters will undergo repair in 2016. 

It is also worth remembering that in the recent years the footprint of Krakow's plant has changed 
significantly - in order to reduce our impact on environment we have shut down the sinter plant, 
which was responsible for ca. 30 per cent of dust emissions  and idled one of two blast furnaces. 
Out of the PLN 5.5 bn, which we have invested since privatization, almost a half was spent in Krakow 
Unit, to a great extent on projects related to environmental protection. We are planning further 
investments – in 2016 we are modernizing the dedusting system of the blast furnace, which is going 
to comply with stringent environmental norms resulting from the IED 2 years before they 
come into force.

Sylwia Winiarek,
ArcelorMittal Poland’s spokesperson

professor Marek Dziarmagowski,
PhD Eng., AGH University of Technology in Krakow

Paweł Ciećko,
Provincial Environmental Protection Inspector, Malopolska

Krakow’s plant operates in accordance with 
an integrated permit issued by the Marshal 
of Malopolska. The limit for dust emissions 
recorded in this permit amounts to 

1,502 tonnes per year. 

In 2015 the Unit in Krakow emitted 

287 tonnes of dust, 
which amounted to 

20 per cent 
of the limit assigned in the permit. 

The volume of dust captured by our dedusting 
devices in Krakow in the same year amounted 
to almost 

20,000 tonnes.

As a result of failures, which occurred at the Krakow Unit of ArcelorMittal Poland throughout 2015, 
the plant emitted into the atmosphere dust pollutions, which were estimated to be at the level of ca. 
5 tonnes. This volume did not have a significant impact on the quality of air in Krakow; actually, they 
were not even recorded by the monitoring stations. The 5 tonnes is an insignificant amount of dust, 
particularly in comparison to the amount of dust generated in Malopolska and Upper Silesia, where in 
household coal-fired boilers as much as 800,000 tonnes of coal waste in the form of sludge are burnt 
per year. 

It is worth emphasizing that in the very same year Krakow plant captured in its dedusting 
installations ca. 20,000 tonnes of dust. Every year the steel plant invests a few hundred million zlotys, 
also in projects related to environmental protection. These investments result in the fact that the 
steel shop is now able to capture over 99 per cent of its dust emissions. This is a good result as one 
needs to bear in mind that there is no industrial installation in the world, which is able to capture 100 
per cent of gases and dust.

The environmental impact of ArcelorMittal Poland’s Krakow plant reduces practically on a yearly 
basis. In the past, the plant activity was felt almost every day. These days it happens from time to 
time. The Provincial Inspectorate for Environmental Protection inspects the plant at least once a year, 
primarily due to the fact that because of the substances used it qualifies as a plant with high risk of 
serious industrial failure. Intervention inspections also take place, following signals from the local 
residents. Thus, practically, inspections take place 2-3 times a year. 

The investments completed at the steel plant in Krakow in the recent years, as well as these currently 
under implementation: the revamp of the blast furnace with the modernization of its dedusting 
system, replacement and construction of hot stoves and the construction of closed circuit cooling 
system, as well as the repair of the basic oxygen converter are evidence for the fact that 
ArcelorMittal Poland takes the issues of environmental protection seriously.
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Cost:

PLN 165 m
Completion:

2018

Results: reduction of dust 
emissions to the level 

3of 15 mg/m  thanks 
to the installation of two 
hybrid filters

Cost:

PLN 230 m
Completion:

2016

Results: meeting environmental 
requirements on SO2 emissions in 
fumes from the heating of coke 
oven batteries, elimination of 
sulphuric acid aerosoles
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In Dabrowa Gornicza we are working on 
elimination of fugitive dust emissions from 
the bay of converter steel shop. We are taking 
actions aimed at their reduction: we have 
introduced changes to the production process 
and updated internal operating procedures.

In April 2015 the Provincial Inspector of 
Environmental Protection assigned ArcelorMittal 

It covers a wide range of projects, i.a. in 
Dabrowa Gornicza, whose positive effects – 
reduction of emissions into the air – will be 
felt to a great extent by local communities. 

Thanks to the investments which our company 
will complete by 2018, the production processes 
of sinter, hot metal, steel and steel products will 
be more environmentally friendly.  

We estimate the total cost of adjusting our 
plants to the new EU requirements to be at the 
level of ca. PLN 1 bn. 

Poland a period of 30 days for the presentation 
of the schedule of modernization works related 
to the dedusting system of this plant. 

The schedule presented by us obtained the 
approval of the Silesian Provincial Environmental 
Protection Inspector. The modernization project 
will start in 2016. 

Its completion will result in elimination of fugitive 
emissions from the converter steelmaking 
process. 

Thus, the company will be able to meet the 
expectations of local community in this respect. 
The value of this project will significantly exceed 
PLN 100 m. 

4.2. Key investments

Our main tasks include maximization of energy efficiency and the most efficient 
reduction of dust emissions into the air. In order to fulfil the expectations, we are 
now in the process of implementing an investment package, which will adjust our 
installations to the more stringent requirements of Industrial Emissions Directive 
(IED).

Zdzieszowice Coke Plant

Dabrowa Gornicza

Cost: over

PLN 100 m
Completion:

2018

Results: reduction of dust 
emissions. Adjusting to more 
stringent EU regulations 
in this respect

Cost:

PLN 10 m
Completion:

2016

Results: lowering the level 
of noise emitted by the iron 
ore reloading base and 
conveyor belts

Modernization of by-products department

Modernization of sinter belt no. 3 
and its dedusting system

Modernization of secondary 
dedusting of the steel shop

Reducing noise levels at the iron ore 
reloading base in Slawkow
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Cost:

PLN 11.5 m
Completion:

2015/2016

Results: compliance with 
the requirements of IED

Reduction of SO2 and NO2 
emissions

Sosnowiec

Krakow
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Cost: over

PLN 11 m
Completion:

2016

Results: modernization 
of electrostatic precipitators, 
lowering dust emissions

Cost:

PLN 13 m
Completion:

2016

Results: higher efficiency 
of the dedusting process

Many units of ArcelorMittal 
Poland

4.3. Energy, water and waste

Energy efficiency

Our multi-year “Energize” programme is 

aimed and increasing energy efficiency. In 

2015 we continued within its framework the 

implementation of solutions, whose energy 

efficiency we estimate to be at the level of 

PLN 26 m. They included actions aimed at 

optimizing the existing processes or those 

limiting heat losses via improvement of the 

condition of installations. 

We continue to maintain and develop the 

ISO 50001 system in all our units. This allows 

us to swiftly react to observed variations 

of energy indexes. 

We have also started the implementation 

of “DriveSafe” programme with ABB 

company. Its result will be the assembly 

of 23 new inverter systems. This will allow 

us to save 20 GWh of energy per year. 

* Total energy consumption does not include this part of coking coal, which constitutes raw material for the production of coke sold to external recipients since it is not directly used by ArcelorMittal 

Poland. Neither do we include the consumption of blast furnace gas and converter gas, which are the by-products of respectively blast furnace and converter process, and whose consumption is 

already calculated in the consumption for those processes. Last year this energy was taken into account while calculating the energy consumption.

In 2015 we completed the installation of fans 

for combustion air at the heavy section mill 

in Dabrowa Gornicza. In 2016 we are going 

to install inverters at the 5-MW-engine of the 

suction pump of basic oxygen converter 

no. 2, at 3 200-kW fans at the lime plant and 

at 6 500-MW fans for combustion air at the 

blast furnace plant and a few pumping stations 

of energy and utilities plant. 

The fact that we have achieved significant 

energy savings and thus lowered our 

environmental footprint is confirmed by 

obtaining the next series of energy efficiency 

certificates, so-called white certificates in 2015.
 
In Krakow we are going to modernize the 

pumping station no. 3, which will allow us to 

reduce energy consumption and close the 

cooling system of blast furnace no. 5. 

The most important energy sources for us 

include: electric energy, natural gas and coking 

coal. The following are also taken into account 

while calculating energy consumption: coke oven 

gas and coke sourced from the outside, coal, 

petrol, heating oil, diesel, LPG and heat. 

this was the total 
energy consumption 
in all ArcelorMittal 
Poland’s units in 2015

116,285,275 GJ* 

Modernization of power plant, including 
the construction of installation for denitrification 
and desulphurisation of fumes

Modernization of the dedusting system 
of the burdening house and cast house 
of blast furnace no. 5

Renovation of basic oxygen 
converter no. 3 and its 
dedusting system

Cost:

PLN 3 m
Completion:

2015

Results: replacement of air 
conditioning devices and 
elimination of CFC and HCFC 
at the Units of ArcelorMittal 
Poland

Elimination of the use of CFC 
and HCFC as cooling agents 
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ArcelorMittal Poland is a partner of joint-venture 

TAMEH Sp. z o.o., which uses the industrial gases 

produced during the steelmaking process to 

produce energy. The power plants manage 

industrial gases in our units in Dabrowa Gornicza 

and Krakow. We use certain volumes of energy 

produced this way in our production processes. 

In 2015 a new turbogenerator was commissio-

ned in TAMEH plant in Dabrowa Gornicza, which 

allowed us to significantly improve the manage-

ment of process gases and consequently lower 

the emissions into the air which used to arise 

during flaring. 

Energy from industrial gases

Waste

Shortly TAMEH is going to start the 

reconstruction of the power plant in Krakow. 

The new boilers will be adjusted to firing blast 

furnace gas, coke oven gas and natural gas. 

Thanks to this investment the efficiency 

of burning of gases coming from ArcelorMittal 

Poland will increase. They will be used as energy 

source and thanks to the elimination of coal, 

emissions in this process are going to be lower. 

steel 
production

industrial 
gases

electric energy

heat

blast furnace 
blast and 

compressed air

energy production from
gases generated during 

steel production

Total weight of waste

Hazardous waste

3,302,990.0
 

884.3
 

Total weight of waste

Hazardous waste

92,845.2

83.7
 

Total weight of waste

Hazardous waste

13,534.0
 

519.4
 

Total weight of waste

Hazardous waste

10,683.5
 

21.1
 

0
 

0
 

Total weight of waste

Hazardous waste

37,085.6
 

482.6
 

DABROWA GORNICZA

ZDZIESZOWICE

SWIETOCHLOWICE

Total weight of waste

Hazardous waste

1,462,404.0
 

1,591.8 
 

KRAKOW

SOSNOWIEC

HUTA KROLEWSKA
Total weight of waste in 2015 [Mg]: 

% of own waste 
subject to recycling

% of own waste 
subject to recycling

% of own waste 
subject to recycling

% of own waste 
subject to recycling

% of own waste 
subject to recycling

% of own waste 
subject to recycling

5.8
 

24.5
 

85.4
 

72.9
 

*The percentage of own waste subject to recycling was calculated with reference to produced waste for the first time. A significant volume of waste is subject to secondary use from landfill. 

Only last year we recovered from the landfill in Krakow 617,404 Mg and in Zdzieszowice 84,023.7 Mg of waste. 

source: http://www.tameh.pl

Energy production from ArcelorMittal 
Poland’s industrial gases

Turbogenerator
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Our aim is to manage waste to the greatest 

extent possible and to reuse it in our production 

processes. Waste is subject to recycling directly 

in our installations or transferred to external 

companies. In the units in Dabrowa Gornicza 

and Zdzieszowice some waste is also sent to 

our own landfills. 

The main by-products of the steel production 

process are: slag, dust and sludge. We consis-

tently recover the waste deposited in our 

landfills. We process it or transfer to external 

companies. 

Recycling

Blast furnace slag and steelmaking slag 

is processed into aggregate. In the last two 

years we sold over 

of scrap. 

of coke dust in Krakow. 

While making steel, we recycle huge volumes 

of scrap. We treat it as iron-bearing charge and 

we use it at the steel shop in the basic oxygen 

converter. In 2015 we used ca. 

In 2015 we used for this purpose 

of coke dust in Zdzieszowice and 680,000 tonnes of slag, 

2,366.3 tonnes 

14,400 tonnes 

1,015,715.5 tonnes 

which was used i.a. as construction aggregate.

The coke dust produced during the coking 

process is used thanks to the dedusting 

installations for production of other coke 

assortment.

Surface water from rivers

Water supply from municipality 
and other water companies

Underground water supply

Total volume of water 
taken in by the company 

from various sources 

 

5,540,587

 

6,054

2,425,263 

7,971,904 

Surface water from rivers

Water supply from municipality 
and other water companies

Underground water supply

Total volume of water 
taken in by the company 

from various sources  

 

0

 

223,239 

0

223,239 

Surface water from rivers

Water supply from municipality 
and other water companies

Underground water supply

Total volume of water 
taken in by the company 

from various sources 

 

0

 

12,943,000

0

12,943,000 

Surface water from rivers

Water supply from municipality 
and other water companies

Underground water supply

Total volume of water 
taken in by the company 
from various sources 

 

5,397,000

 

2,000

1,236,000

6,635,000

Surface water from rivers

Water supply from municipality 
and other water companies

Underground water supply

Total volume of water 
taken in by the company 
from various sources 

 

63,040

 

163,060

0

226,100

Surface water from rivers

Water supply from municipality 
and other water companies

Underground water supply

Total volume of water 
taken in by the company 
from various sources 

 

0

 

6,609,487 

0

6,609,487

DABROWA GORNICZA

ZDZIESZOWICE

SWIETOCHLOWICE

KRAKOW

SOSNOWIEC

HUTA KROLEWSKA
Water

Water intake according to source (in mᶾ) in 2015

Volume of water subject 
to recycling  in mᶾ

Volume of water subject 
to recycling  in mᶾ

% of water subject 
to recycling*

% of water subject 
to recycling*

12,771,972
 

3,516,000
 

DABROWA GORNICZA

ZDZIESZOWICE

SWIETOCHLOWICE

KRAKOW

SOSNOWIEC

HUTA KROLEWSKA

Recycling of water retrieved 
from sewage in 2015

57
 

Volume of water subject 
to recycling in mᶾ

% of water subject 
to recycling*

1,455,107
 

18
 

Volume of water subject 
to recycling  in mᶾ

% of water subject 
to recycling*

0
 

0
 

53
 

Volume of water subject 
to recycling  in mᶾ

% of water subject 
to recycling*

124,355
 

55
 

Volume of water subject 
to recycling  in mᶾ

% of water subject 
to recycling*

6,609,487
 

100
 

* For Dabrowa Gornicza: the ratio of volume of recycled waste water to the volume of waste water coming to the treatment plant. 
For Krakow, Zdzieszowice, Sosnowiec and Huta Krolewska: the ratio of water recovered from waste water to the total volume of water taken in from various sources.
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In 2013 we started works aimed at reducing 
the noise from the iron ore reloading base and 
the iron ore conveyor belt in Dabrowa Gornicza. 

The total expenditure for this purpose exceeded 

We have insulated the transfer point near 
Jodłowa Street in Slawkow and the conveyor 
belt. In Dabrowa Gornicza we have renovated 
three railway tracks and mounted railway brakes, 

PLN 12 m. 

Noise

whose task is to slow down the trains and thus 
reduce the noise they generate. We have 
received signals from the residents that further 
actions aimed at reducing the noise generated 
during wagon coupling are necessary. 

For the exceedances of noise levels at night time 
from October 22, 2015 to December 
31, 2015, ArcelorMittal Poland paid a fine of 

PLN 4,685.

We are continuing the intensive works in the scope of further reduction of noise at the iron ore 
reloading base. We are co-operating with i.a. experts from the AGH University of Technology 
in Krakow. 

Currently we are running tests and analysing possible solutions so that we can select the one which 
will limit the noise to the greatest extent possible. We have assigned a high priority to this task. 
Employees of both the steel plant and the transport company are involved in it.

Jolanta Zawitkowska,
Green Officer, ArcelorMittal Poland

Railway tracks at the iron ore 
reloading base in Slawkow
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ArcelorMittal Poland’s 
Sustainable Outcomes:

> Safe, healthy, quality 
working lives for our 
people

> Pipeline of talented 
scientists and engineers 
for tomorrow
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Employment structure as of December 31, 2015 

5. Who works for us

5.1. Employment and work conditions  

64 65

We put a lot of emphasis on transparent employment principles, safety and health awareness 
at workplace. ArcelorMittal Poland as an employer undertakes to treat each current and future 
employee with fairness and dignity. This refers to both persons employed directly by our company, 
as well as so-called supervised employees, who support our daily operations while being employed 
by other companies cooperating with ArcelorMittal Poland

* Supervised employees are employees working on the basis of a contract of employment and contract of mandate, employed by other companies. 

Monika Roznerska,
HR director, ArcelorMittal Poland

Our priority is safety at the workplace and the well-being of our employees. Each of us has to work 
on implementation of shared vigilance. Our obligation is to look out for each other. An important 
factor is the engagement of each employee – not only line employees, but also managers and plant 
directors. In order to promote this approach, we have implemented numerous actions and initiatives. 
In 2016 we will start a special training programme - intensive safety workshop addressed to line 
employees, shift leaders, managers and plant directors.

Geert Verbeeck,
CEO, ArcelorMittal Poland

supervised
employees*

2,145persons worked 
to the benefit 

of ArcelorMittal
Poland in 2015

12,747
10,602

employed at ArcelorMittal Poland 
on the basisof contract of employment

Main objectives and challenges

Sustainable outcomeAchievements 2015 Objectives 2016 

Pipeline of talented 
scientists and 
engineers for 

tomorrow. 

Safe, healthy, 
quality working 

lives for our 
people.

Monthly reviews in the scope 
of “Safe work” programme.

Leadership audits: 93,000 audits 
of shift leaders and 20,000 of middle 
and higher management.

0 fatalities at workplace.

0 fatalities among contractors.

Completion of trainings in the scope 
of safety and first medical aid.

Implementation of “Take Care” 
programme. 

100 student trainings and 43 pupil 
trainings.

60 persons taking part in ArcelorMittal 
Board Game.

3 visits of pupils and 1 visit of students 
in our production plants.

93 students taking part in Perfect 
Your English language workshops.

600 participants of online quizzes. 

7 educational shows in cinemas with 
participation of 700 pupils.

Continuation of ZainSTALuj 
się educational programme.

Continuation of cooperation with 
universities and schools.

Completion of workshops for youth 
and students with the application 
of Oculus helmet presenting the blast 
furnace bay in virtual reality. 

Sustainability Report 2015

women

1,304

employees above
the age of 50 

4,796

men

9,298

employees under 
the age of 50 

5,806
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• Labour Regulations
• Company Collective Labour Agreement
• Global Employee Development Programme
• Training Procedure
• Company Social Benefits Fund
• Procedure of Hazard Identification 

and Risk Assessment
• OHSAS 18001 

An important role of ArcelorMittal’s Code of 
Business Ethics must be emphasised, as well 
as actions taken to ensure workplace ethics.At ArcelorMittal Poland we are implementing 

a complex workplace management policy, 
comprising i.a.:

Workplace management

The Board of Directors of ArcelorMittal Poland cooperates with 

representatives of trade unions active at our company. 

number 
of persons we 
hired in 2015

employee 
fluctuation 
ratio

We are a stable employer. 
Employee departures 
were to a great extent 
due to retirement.

trade unions have 
the status of company 
trade unions of 
ArcelorMittal Poland. 

120  153.89%   

Teams consisting 
of experts and 
chairpersons 
of trade unions 
negotiating and 
consulting legal 
acts and remune-
ration issues. 

Regular meetings 
of 6 largest trade 
unions with 
CEO, HR director 
and Social 
Dialogue Office. 

Part of HR 
closely 
cooperating 
with trade 
unions

1,747
ZDZIESZOWICE

employees

433
SWIETOCHLOWICE

employees

320
HUTA KROLEWSKA

employees

472
SOSNOWIEC

employees

3,578
KRAKOW

employees
4,052

DABROWA GORNICZA

employees

Social 
Dialogue 
Office

Monthly 
meetings 
with BoD

Central team 
and working 
team

Table. Costs related to remuneration and benefits (PLN)In 2015 we spent significantly more than 
PLN 1,124 bn on remuneration and other 
benefits for the employees of ArcelorMittal 
Poland and its subsidiaries. In ArcelorMittal 
Poland alone we paid out over PLN 963 m 
in salaries and benefits, such as Social 
Security contributions, Employee Benefit 
Fund and additional benefits, such as 
medical examinations, extra medical care, 
transport, meals and Employee Pension 
Scheme.

* Employee Pension Scheme, medical examinations, medical care, internal transport, meals

ArcelorMittal Poland Subsidiaries

127,745,415

23,845,175

3,012,743

6,634,292

161,237,625

735,862,941

140,355,159

21,088,546

65,745,285

963,051,931

Employee salaries

Social Security contributions

Company Social Benefit Fund

Other employee benefits*

TOTAL

Sustainability Report 2015
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5.2. Safety 

What affects safety at a workplace?

Safety at a workplace is our absolute priority. Working at our units requires 
taking all precautions as well as shared vigilance of each employee and 
contractor. This ensures the health and safety of every person on our 
premises. 

The level of safety depends primarily on
the vigilance of our employees and contractors. 
ArcelorMittal Poland’s responsibility is implemen-
tation of the most efficient procedures and 
innovations increasing safety levels at plants, 
as well as continuous improvement of preventive 
and corrective measures. 

number 
or occupational 
illnesses identified

accident 
frequency 
rate*2.51

* Accident frequency rate calculated according 
to the following formula: number of accidents / 
number of employees * 1000

Contractor safety Safety audits

Health and safety of our contractors is as 
important to us as health and safety of 
ArcelorMittal Poland’s employees. At our 
premises 32 contractor accidents took place 
in 2015. 

We put a lot of emphasis on the cooperation 
with contractors in the area of safety. We train 
their employees, we monitor the level of 
implementation of health and safety practices 
during works they carry out for us. 

Safety issues are discussed by our CEO during 
meetings with the management of companies 
working for us. 

One of the initiatives within the scope of 
cooperation in terms of safety is the on-line tool 
which we made available to our contractors. 
It contains 250 questions regarding safety at 
a workplace. It is to be used for self-assessment 
and safety audit. 

This self-assessment helps the contractor to 
prepare for the safety audit carried out by an 
external company on our behalf. In 2015 such 
audits were carried out in 15 companies.

During the audit, a very detailed report is drawn 
up indicating non-compliances. Conclusions are 
discussed with the contractor during wrap-up 
sessions. 

ArcelorMittal Poland’s obligations regarding 
creating safe working conditions for our 
employees are stipulated in the Company 
Collective Labour Agreement, which covers 
all employees with the exception of top 
management. 

Every 4 years we organize the election of Social 
Labour Inspectors, who are members of trade 
unions operating at our plants. They support 
the management of health and safety issues. 

Actions related to safety are also supported by 
the Main Health and Safety Committee, whose 
members include company representatives and 
representatives of main trade unions operating 
at ArcelorMittal Poland. The most important 
initiatives, whose objective is to increase the 
awareness of safety principles among our 

employees, include regular trainings, audits 
in the scope of fatality prevention standards, 
as well as numerous safety audits carried 
out by shift leaders, middle management 
and the chief executive officer. 

Serious anomalies, hazards and incidents are 
analysed with the application of such methods 
like WHY-WHY or 5 WHY. Every year we 
organize Health and Safety Day. In its scope 
we provide i.a. trainings on safe behaviour 
at workplace and first aid trainings. 

Safety issues are emphasised in all communi-
cation channels, particularly in comments from 
top management and the Board of Directors. 
Safety is covered by our internal magazine, 
internal TV, internal radio and on the intranet. 

Key accident 

prevention 

factors

Procedure of
organization

of pre-medical aid

Procedure of hazard 
identification and risk assessment

PN-N-18001:2004
management 
system

BS OHSAS 18001
management
system

Procedure of reacting
to anomalies, incidents
and potential accidents

The approach 
of our 

employees

PN

BS

Safety symbol built by employees during 
Health & Safety Day 

First aid trainning
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total number of 
sick leave days 
due to accidents 
at work

accidents at work 
took place in our 
plants in 2015

fatalities among 
ArcelorMittal Poland’s 
employees0   32  1,440  

16  
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Health Awareness Programme

At ArcelorMittal Poland we have implemented 
the Health Awareness Programme, in the 
framework of which our employees are able to 
take advantage of free specialist medical tests, 
expert health advice, flu vaccinations etc. 

In 2015 our employees had the opportunity to 
undergo diagnostic examination in the scope of 
prostate cancer, anti-HCV antibodies, 
mammography and osteoporosis. Employees 
exposed to occupational diseases have the 
possibility to undergo prophylactic examinations 
even after their contract with ArcelorMittal 
Poland has expired.  

In 2015 we put significant emphasis on 
cooperation with “DROGA” Foundation, 
concentrating on counteracting negative 
consequences of stress and on the “Lose weight 
with us” project. Hundreds of our employees 
took advantage of those programmes.

During the Health Awareness Week and the 
Health and Safety Day we invite employees to 
meet with physiotherapists, dieticians and other 
health experts. 

Health Awareness Week:  

• hearing examinations

• laboratory tests in the scope of cardiology 
and gastrology

• bone examinations

• thyroid examinations and ultrasound of 
abdominal cavity

• videodermatoscopic examination

• glucose level and blood pressure tests

• flu vaccinations

Health Awareness Week also includes health 
activities for almost 

5.3. Employee development

We support the development of skills and professional qualifications of our employees. Training needs are identified based on skills matrices 
or requirements listed in CLA, as well as individual development plans. 

Major areas of employee education at ArcelorMittal Poland in 2015 

Trainings in the 
scopeof World 

Class Manufacturing

Health and safety 
at a workplace

Managerial
development
programmes

Foreign language
learning and increasing 
personalefficiency

Managing
diversity at 

a workplace

Major areas
of employee

education

employees 
took part in first 
aid trainings 

employees took part in 
workshops dedicated 
to healthy eating

language tuition and Perfect Your English 
language workshops develop the language 
skills of those employees who want to 
perfect the knowledge of languages

Online 
platform, 

* Product of number of training participants and number of training hours divided by the number of persons employed in an organizational unit

employees took part in 
workshops dedicated to soft 
skills and personal efficiency700

over

700 
employees were trained 
in the scope of World 
Class Manufacturing446

33.5 
average number 
of training hours 
per employee*49

prophylactic posture examination 

speech therapy consultation 

dentistry consultations 

workshops 

picnics and competitions for children 
and their parents dedicated to healthy 
eating and sports. 

Hearing examination

Charity Walk'n'Run organized
during Health Awareness Programme

Sustainability Report 2015

170 
children 
attending our company 
kindergartens:
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Managerial development programmes 

Promoting diversity

Company kindergartens

We are a signatory of the Diversity Charter 
(kartaroznorodnosci.pl). The policy of diversity 
in our company is regulated by such documents 
as the Code of Business Conduct, Human Rights 
Policy and the Policy of Diversity and Inclusion. 
In 2015 we focused development activities on 
diversity in terms of age, gender and culture.

In the framework of the Diversity Day our 
employees were given the opportunity to take 
part in thematic training (“Various generations 
at a workplace”, “Femininity and Masculinity at 
a workplace” as well as in the “Most inspiring 
female” competition). 

For over 10 years ArcelorMittal Poland has been the owner of about 70 per cent of the steel sector’s 
potential in Poland. The company constantly invests in modernization of its technological process – 
despite the many challenges it encounters. As a representative of AGH University of Technology, 
I am happy that our graduates can further expand their knowledge and build their careers in such 
a thriving company. Hundreds of our students have completed internships at ArcelorMittal Poland 
and our engineers specializing in different areas of expertise – metallurgists, mechanics, electricians 
and IT specialists have found employment there

professor Mirosław Karbowniczek,
PhD, Eng., deputy rector of AGH University of Technology in Krakow

We support the education of young generations – both by donating equipment to schools and by 
community projects addressed to children and youth, as well as our cooperation with universities. 

We offer trainings and internships. We run cyclical educational programmes dedicated to pupils and 
students. 

5.4. Young talents 

In cooperation with the AGH University 
of Technology in Krakow we have completed 
the fourth edition of the “Constantly breaking 
the barriers” competition. 

The very same competition at Silesian University 
of Technology has been organized twice so far. 
The participants are disabled students who 
are particularly active at their universities 

and often also outside them. The winners 
are granted annual scholarships. 

Constantly breaking the barriers

Diversity in terms of age Diversity in terms of gender

MaSzTALent - Talent Academy 
Development of technical, interpersonal and 
leadership competencies of young employees of 
ArcelorMittal Poland, who complete techinical and 
business projects under the supervision of mentors.

March 2015 - final of III edition (47 engineers 
and 32 mentors, 65 training days. 

October 2015 - start of IV edition (32 engineers 
and 21 mentors)

(strategy, goal, responsibility, development 
and efficiency). 

Supporting the development of managerial skills 
of employees - shift leaders, managers and future 
managers. 

It covers training from 3 thematic paths: 
Me! leader, Me! my team and effective strategy

I edition (October 2014 - June 2015) -
- 19 participants 

II edition (May 2015 - June 2016) - 
- 23 participants 

Age profile of participants: 28 to 57 years of age  

dedicated to women wanting to become managers. 
The aim of the programme is to enhance the 
understanding of leadership role in the organization 
and to reinforce the engagement of women in the 
process of business decision making process. 

I edition (October 2014–June 2015)
-23 participants, 4 training days, 2 inspirational 
meetings 

II edition (June 2015–March 2016)
-16 participants, 4 training days, 2 inspirational 
meetings

MaSzTALent WEL@ArcellorMittalSCORE

Long-term strategy of 
counteracting gender gap

Supporting the knowledge tranfer 
between various generations 
of employees

"Various generations at a workplace; 
age management" workshop

Trainings and development 
programmes for employees under 
30 and above 50 years of age

WEL@ArcelorMittal 
development programme

Equal access of men and women to 
development programmes and 
solutions supporting work-life balance

11.06% - percentage of women 
in total employment
22% - percentage of women in 
development programmes

We have set up two company kindergartens: 
one in Dąbrowa Górnicza and the other one 
in Krakow. Both are dedicated for 100 children 
of our employees each. 

The opening hours (from 5.30 am) of the 
kindergarten are adapted to the working hours 
of employees. The child’s attendance is 
co-financed from the Employee Benefit Fund. 
The facility is open all year round.

Laboraty founded 
by ArcelorMittal Poland

Sustainability Report 2015
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In 2015 we completed the seventh edition of ZainSTALuj się educational programme. 
It includes free educational initiatives addressed to pupils and students of technical faculties. 

ZainSTALuj się 

website: www.zainstalujsie.pl 

60 participants 
of ArcelorMittal Game tournament

600 participants 
of online quizzes on steel and 
its production

10 workshops 
at schools – over 200 participants 

3 topics: 
mnemotechnics, teamwork 
and interpersonal communication

111 participants 
of two-month preparatory courses
for GCSE

Perfect Your English classes 

for 93 students  

6 educational sessions 
at cinemas - 7 schools invited

4 visits 
of pupils and students at our 
production plants

2,092 votes 
during online voting in the Industrial 
Installations competition

100 student 
trainings

43 pupil 
trainings

ArcelorMittal Poland’s 
sustainable outcomes: 

Our contribution to 
society measured, 
shared and valued

Active and welcomed 
member of the 
community
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Over the 11 years of our presence in Poland we have supported numerous projects and community 
initiatives with the amount of PLN 15 m. From the very beginning of our engagement in corporate 
social responsibility we have been focusing on investments in education. We are convinced that it is 
key to building a modern society and to the development of local communities. Thus, we are happy 
to inaugurate innovative classrooms – both with multimedia equipment for foreign language learning, 
as well as the specialist ones – as they contribute to developing the vocational competencies of 
young representatives of our local communities.

Karolina Muza, 
head of corporate responsibility, ArcelorMittal Poland

Within the scope of our community engagement 
we focus on local activity – we engage in those 
cities, in which our plants are located. 

Our projects are very diverse, since 
such are the expectations of local 
communities. 

We are active in 7 areas:

Community engagement and community investments of ArcelorMittal Poland 
focus on cooperation with institutions, associations and foundations operating in 
the regions, in which our plants are located. This approach is in line with our beliefs 
and with the Global Corporate Responsibility Policy of the ArcelorMittal Group. 

Operating globally, 

thinking locally

6. How we support local communities

6.1. Directions of our community engagement 

1,931,147 
PLN 

total amount dedicated to all kinds 
of community engagement 
of ArcelorMittal Poland in 2015. 

15,000,000 
PLN 

total amount dedicated to all kinds 
of community engagement 
of ArcelorMittal Poland since 2004.

education

healthsocial aid

arts and culture

amateur sport environment

safety

Main areas 

of community 

engagement
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Main objectives and challenges

Sustainable outcomeAchievements 2015 Objectives 2016 

Our contribution to 
society measured, 
shared and valued. 

Active and 
welcomed member 
of the community.

Community projects in the scope 
of Corporate Responsibility Office’s 
budget: 68 projects completed 
in 6 ArcelorMittal Poland’s locations 
(12 in Krakow, 13 in Zdzieszowice, 
17 in Dabrowa Gornicza, 7 in Sosnowiec, 
6 in Swietochlowice and 3 in Chorzow). 

Projects resulting from community 
engaged sponsoring in the scope of 
Communications Office’s budget: 
35 supported events, in which as many 
as 250,000 persons participated 
(10 in Krakow, 2 in Zdzieszowice, 
11 in Dabrowa Gornicza, 4 in Sosnowiec, 
3 in Swietochlowice and 5 in Chorzow). 

Local projects completed by 
Environmental Protection Office: 
2 (1 in Krakow and 1 in the Province 
of Silesia). 

Continuation of projects in line with 
adopted guidelines and directions 
of community activity. 

Supporting valuable social initiatives 
of local communities neighbouring our 
plants. 

Development of employee 
volunteering programme.

Outdoor event for children in Swietochlowcie

Sustainability Report 2015



It is of great importance that ArcelorMittal, a company rooted in Dabrowa Gornicza since 2003, 
fosters the steelmaking traditions, emphasising the common origin, building its identity on these 
foundations. It actively participates in the life of the city, supporting its residents as well as municipal 
initiatives. Since 2007 a representative of ArcelorMittal Poland has been participating in the 
undertakings of the Business Council of Dabrowa Gornicza chaired by the City Mayor, taking actions 
aimed at educating the youth in line with the needs of the labour market, as well as at developing 
entrepreneurship. 

The times, when enterprises created value and operated thinking solely about themselves are gone. 
These days, the surroundings and the environment, as well as the mutual relations shaped are equally 
important. And the relations of ArcelorMittal Poland and Dabrowa Gornicza are very good.

Zbigniew Podraza, 
mayor of Dabrowa Gornicza

Thanks to the engagement and the social mission of its employees, our employer is able to effectively 
support the initiatives to the benefit of local communities. I am an active everyday supporter of the 
Volunteer Fire-fighting Services in Jasiona, and thanks to the support of ArcelorMittal Poland I was 
able to complete the ‘Safe Firefighter, Efficient Rescuer’ Project. I am proud of the fact that my 
company noticed our volunteering unit and that it – to a great extent – contributed to its 
development. 

I hope that the programme will be continued and that the financial resources dedicated to it will 
be increasing. I hope that this wish will come true for all volunteers and the organizations which 
they represent.

Ryszard Jantos, 
shift leader of by-products department of coke batteries 
3-6 ArcelorMittal Poland, Zdzieszowice Unit

6.2. Employee volunteer work 

Our employees offer their knowledge and 
help to those in need. They visit schools, 
foundations, youth community centres 
and socio-therapeutic centres, where they 
organize leisure time for children and the 
youth, play games with them, help them 
with their homework, offer tuition and 
show them interesting ways of spending 
free time. 

This programme is addressed to those 
employees who already actively participate 
in the lives of local communities, working 
to the benefit of NGOs, belong to 
associations or foundations. 

We support their activities financially 
or offer organizational support. 

In the scope of this programme employees 
can voluntarily dedicate a week of their 
leave to participate in volunteering 
activities abroad without receiving 
a pay for it. 

Each volunteer who qualified for 
the programme is granted free flight, 
accommodation and full board. 

Volunteer Work Day and 

on-going volunteering initiatives

Minigrants: “I am active,

I am helping, I am a volunteer”

Solidarity 

Holidays

Employee volunteer work at arcelormittal Poland is based on three major initiatives:

Employees actively supporting local communities can also count on our support via: 

• Possibility of volunteering activity during office hours (paid day)

• Grants in the framework on Minigrants Programme

• Insurance against accidents and reimbursement of petty costs related to volunteering

Volunteering 2015 in numbers

Examples of employee volunteer 

work initiatives
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amount of donations by ArcelorMittal Poland 
in 2015, which supported initiatives addressed 
to local communities. 

number of volunteer 
work hours

number 
of beneficiaries

11

67

221
number of projects completed 
within the framework 
of Minigrants Programme

number 
of projects 

number of employees 
engaged in volunteering 
initiatives

1,062,637PLN 

585

6,667 

ArcelorMittal Poland volunteers
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The aim of the project was the training of the 
firefighters and providing them with specialist 
equipment allowing divers to work safely in 
adverse conditions. 

Modern equipment will secure the highest safety 
level of the water and diving group’s rescuers, 
which will translate onto higher efficiency 
of their actions. 

The aim of the project was promotion of the 
idea of first aid, building the consciousness of 
scouts, students and residents of Krakow in the 
scope of social and legal obligation of first aid, 
expanding their knowledge and developing their 
skills in this respect. 

The aim of the project was widely understood 
rehabilitation of adult disabled residents 
of Dabrowa Gornicza with sight impairment. 
Its completion also affected the shaping 
of appropriate social behaviour with reference 
to the disabled. 

“Safe Firefighter – efficient 

rescuer” with the Volunteer 

Firefighting Services 

in Jasiona

Supporting education

“Get up, look and act” with 

the Polish Scouting and Guiding 

Association, Tadeusz Kosciuszko 

Krakow Regiment

“Homer on trail and on stage” 

organized by Polish Association 

of the Blind, Area of Silesia

Dabrowa Gornicza Club
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6.3. Examples of community engagement

Sunny InteGRAtion

Equipping language laboratories at schools

Continuation of project organized by the Complex of Secondary Integration School no. 5 in Krakow, 
“Wider Horizons” Association and the Historic Museum of the City of Krakow – “The history of Nowa 
Huta” branch. The aim of the project is promoting the heritage of Nowa Huta via active educational 
initiatives carried out in its perimeter. 

We support the development of children and youth of our local communities via, i.a. equippinmg 
the multimedia classroms at local schools. By the end of 2015 we had equipped 

– dedicated to economics, mechatronics - as well as so-called “labs for experiencing the world” 
in integrational schools. 

56 multimedia language labs and 53 thematic labs  

We particularly value the competencies, expertise and constructive approach of the Corporate 
Responsibility team, who cooperate with us directly. We appreciate their engagement in our project, 
their kindness and friendly atmosphere. 

There have never been any misunderstandings or miscommunications between us. Just like the 
residents of Nowa Huta cannot imagine their part of the city without the steel plant, similarly 
we cannot imagine our project (addressed to Nowa Huta youth) without the cooperation with 
ArcelorMittal Poland”

Iwona Cichecka-Jusińska,
co-author of “Sunny InteGRAtion project" 

Complex of Electrical Schools No 2 in Krakow 

Sustainability Report 2015



85

Computers, along with monitors and keybords, were donated to kindergartens, schools, 
NGOs, etc. in 2015 we donated the total of 

Investing in health and safety of residents

Encouraging physical exercise

Juliada

For a few years now, we have been the main 
sponsor of a sports event addressed to children 
and youth. In Krakow, throughout the month 
of July, various sports events are organized 
dedicated to those who are spending summer 
in the city. Every year the event is attended by 
about 10,000 participants. 

Triathlon in Dabrowa Gornicza

Yearly cooperation with the Leisure and Sports 
Club of the Association for Promotion of Physical 
Exercise “Triathlon Dabrowa Gornicza”, whose 
founder and chairman is Jerzy Sufranowicz – 
retired employee of Dabrowa Gornicza’s medium 
section mill, Honorary Health Ambassador of 
ArcelorMittal Poland. The Club for many years 
now has been promoting amateur sport and 
healthy life style by spreading a “contagious” 
passion for sports among children and the youth. 

Blood Donors’ Clubs Purchase of specialist medical equipment Supporting the Firefighting Services

Cooperation aimed at promotion of blood and 
bone marrow donation. Within its scope joint 
blood donation actions are organized in three 
locations (Dabrowa Gornicza, Krakow and 
Zdzieszowice). In 2015, in actions organized 
at our Units, 145 persons donated the total 
of 250 litres of blood. 

Sz. Starkiewicz Specialist Hospital 
in Dabrowa Górnicza:
• Renovation and purchase of armchairs for 

parents staying with their children at the 
Paediatric Ward with Unit for New-borns

• Purchase of necessary endoscopic equipment 
for the needs of the otolaryngology ward, 
which will be used for diagnosing the 
oncological diseases of head and neck

Saint Barbara’s Provincial Specialist 
Hospital no. 5:
• Purchase of medical equipment

Medical Care Unit in Swietochlowice: 
• Purchase of an incubator for the 

Neonatological Ward of the District Medical 
Care Unit in Swietochlowice

Financial support for reconstruction of a building 
used as a garage and warehouse, as well as for 
thermal modernization of a complex of buildings 
of the Municipal Headquarters of Firefighting 
Services in Dabrowa Gornicza.

We want to promote sport among children and the youth, because it is sports and activity which 
shape the efficiency of the young organism, help focus on healthy life style and teach discipline as 
well as persistence. Our long-term goal is training the youngest members, who have already started 
to achieve their first sports successes. We want them to become future champions of not only 
triathlon. The completion of those goals would not be possible without the support of our partner – 
ArcelorMittal Poland.

Jerzy Sufranowicz,
retired employee of ArcelorMittal Poland, 
Honorary Health Ambassador of ArcelorMittal Poland

84

ArcelorMittal Poland is our long-term partner, supporting the activities of the Sports and Leisure 
Centre both during the Dabrowa Gornicza’s Half-Marathon, as well as in organization of other sports 
events. It is a company with many years of experience, which is also the biggest employer in our city. 

We are proud of the fact that it is with ArcelorMittal, being a leader in steelmaking, that we can 
achieve common goals.

Dagmara Molicka,
director of the Sports and Leisure Centre in Dabrowa Gornicza

Donating computer equipment

492 computers to 30 different institutions. 

Computers donated to school

Breakdance competition during Juliada in Krakow

 Incubator in Medical Care Unit in Swietochlowcie ArcelorMittal Poland employee donating blood 
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Local environmental initiatives

Partnership in “Nowa Huta Gardens”

ArcelorMittal Poland cooperated with the 
C.K. Norwid Cultural Centre in Krakow and 
the residents of Nowa Huta for the fifth year 
in a row. 

We supported the revitalisation of the areas 
neighbouring the residential quarters of Nowa 
Huta. In 2015 two gardens were set up:

Plant your own tree

This action is coordinated by “Silesia” 
Environmental Foundation. Its aim is creating 
gardens in the neighbourhood of facilities which 
are important for local communities. 

Thanks to this approach, in 2015, 7 schools 
from the Province of Silesia were able to improve 
the state of greenery in their neighbourhood. 

2,500
Niepodleglosci estate

residents

500
Na Skarpie estate

residents

1,400
In these gardens the total of

plants were planted 
(mainly shrubs, bulbs, ivies)

"Nowa Huta Gardens" 

"Nowa Huta Gardens" 
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We report on an annual basis. The report that 
you are currently reading  covers our company’s 
activity in the period from January 1st 2015 to 
December 31st 2015 (excluding those parts in 
this report where we specify a different date or 
company, that the given paragraph covers).

Our company was supported in the reporting 
process done by us for the first time with 
compliance to GRI G4 standard at the “core” 
level, by an independent educational and 
advisory company CSRinfo. The report was not 
subject to external verification.

In the selection of key reporting aspects we took 
into account the results of the opinion and 
expectations survey of external stakeholders of 
ArcelorMittal Poland (online survey), as well as 
the recommendations of the team of employees 
and managers of ArcelorMittal Poland that were 
involved the reporting process from the very 
beginning. We also included the opinion of the 
top management of ArcelorMittal Poland that 
took active part in a prioritizing workshop on 
sustainability and corporate responsibility.

7. How we report  

7.1. Report-related information   

90 91

The following reporting aspects were deemed 
priorities for ArcelorMittal Poland: 

• Health and safety at the workplace 
• Impact on the national economy – indirect 

economic effect
• Investments and their impact on the 

environment – priorities, plans, outcomes
• Employment – scope and work conditions
• Dust and greenhouse gas emissions, including 

carbon dioxide
• Energy and energy efficiency
• Customer satisfaction level
• Supply chain
• Diversity management at workplace
• Compliance programme management.

All of the key reporting aspects of ArcelorMittal 
Poland influence both the company itself as well 
as its social and economic environment and / or 
environmental aspects. For example: Energy and 
energy efficiency aspect impacts on one hand 
innovations implemented within the company 
and production costs, on the other on the 
welfare of suppliers, country energy efficiency 
and greenhouse gas emissions.

If you have any questions on the 
content of this report please feel 
free to contact ArcelorMittal 
Poland’s Corporate Responsibility 
team:

Karolina Muza
head of Corporate Responsibility
e-mail: 
Karolina.Muza@arcelormittal.com 

7.2. Table of indicators as per GRI G4

General Standard Disclosure – CORE

Performance 

Indicators

Statement from the most senior decision-maker of the 

organization about the relevance of sustainability to the 

organization and the organization’s strategy for addressing 

sustainability

GRI G4 guidelines Independent verification Reference in report

G4-1 Lack 1

STRATEGY AND ANALYSIS

Sustainability Report 2015

Name of the organizationG4-3 Lack 6, cover

Primary brands, products and servicesG4-4 Lack 6-7, 27, 36-42

Location of the organizations headquarter G4-5 Lack 6, cover

Number of countires where the organization operatesG4-6 Lack 6, 7 

Nature of ownership and legal formG4-7 Lack 6, 32

Markets served (including geographic brakedown, sectors 

served and types of customers and beneficiaries) 
G4-8 Lack 6-7, 27, 36-42

Scale of the organizationG4-9 Lack 6-7, 21 - 23, 26-29

Total workforce by employement type, employment contract 

and region and gender 
G4-10 Lack 65 - 66

Percentage of total employees covered by collective bargaining 

agreements
G4-11 Lack 69

Organizations supply chain G4-12 Lack 36 - 38

Significant changes during the reporting period regarding the 

organization’s size, structure, ownership, supply chain
G4-13 Lack

Explanation of whether and how the precautionary approach 

or principle is addressed by the organization
G4-14 Lack 13, 24, 29, 36, 46-47

Externally developed economic, environmental and social charters, 

principles, or other initiatives to which the organization subscribes 

or which it endorses

G4-15 Lack

Memberships of associations (such as industry associations) 

and national or international advocacy organizations
G4-16 Lack 31

13-14, 31

Information on all entities included in the consolidated financial 

statements of the organization or equivalent documents 
G4-17 Lack 12, 32

The process of defining the report content and the Aspect 

Boundaries and implementing the Reporting Principles for 

Defining Report Content

G4-18 Lack 90

 IDENTIFIED MATERIAL ASPECTS AND BOUNDARIES

ORGANIZATIONAL PROFILE
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Reporting periodG4-28 Lack 90

Date of most recent previous reportG4-29 Lack 90

Reporting cycle G4-30 Lack 90

Contact point for questions regarding the report or its contentsG4-31 Lack okładka

In accordance option chosen G4-32 Lack 90

Organization’s policy and current practice with regard to seeking 

external assurance for the report
G4-33 Lack 90

Governance structure of the organization, including committees 

of the highest governance body. Identify any committees 

responsible for decision-making on economic, environmental 

and social impacts

G4-34 Lack  8 - 11

Organization’s values, principles, standards and norms of behavior 

such as codes of conduct and codes of ethics
G4-56 Lack 13 - 16

Material aspects boundaries within the organizationG4-20 Lack 90

Material aspects identified in the process for definding 

report content
G4-19 Lack 90

Material aspects boundaries within the organization outside 

of the organization
G4-21 Lack 90

Effect of any restatements of information provided in previous 

reports, and the reasons for such restatements
G4-22 Lack 90

Significant changes from previous reporting periods 

in the Scope and Aspect Boundaries
G4-23 Lack 90

STAKEHOLDER ENGAGEMENT 

List of stakeholder groups engaged by the organizationG4-24 Lack 30

The basis for identification and selection of stakeholdersG4-25 Lack 30

The organization’s approach to stakeholder engagement, 

including frequency of engagement by type and by stakeholder 

group, and an indication of whether any of the engagement was 

undertaken specifically as part of the report preparation process

G4-26 Lack 30, 90

Key topics and concerns that have been raised through 

stakeholder engagement, and how the organization has responded 

to those key topics and concerns, including through its reporting.

G4-27 Lack 90

GOVERNANCE

ETHICS AND INTEGRITY 
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Aspect Guidelines Reporting

degree

Independent 

verification

G4-EC1. Direct economic value generated and distributed
Economic 

performance
Partial 20-23, 26

Reference 

in report

Lack

Performance indicators (specific standard disclosure)

G4-EC2. Financial implications and other risks and opportunities 

for the organization’s activities due to climate change
Economic 

performance
Full 27-29, 47Lack

G4-EC8. Significant indirect economic impacts, including the extent 

of impacts
Indirect 

Economic Impacts
Full Lack

G4-DMA. The approach to managing  "Indirect Economic Impacts”
Indirect 

Economic Impacts
Full 24, 27-29Lack

G4-EC9. Proportion of spending on local suppliers at significant 

locations of operation 

Procurement 

Practices
Full Lack

G4-DMA. The approach to managing "Procurement Practices”
Procurement 

Practices
Full 36-37 Lack

22, 38

20-29

REPORT PARAMETERS

Category: ECONOMIC  
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G4-EN1. Materials used by weight or volume Materials Full 37Lack

G4-EN3. Energy consumption within the organization
Energy and energetic 

efficiency

Partial. 

No energy sources 

breakdown.
Lack

G4-DMA. The approach to managing  "Energy and energetic efficiency”Energy and energetic 

efficiency
Full 14, 55-56Lack

G4-EN18. Greenhouse gas (GHG) emissions intensity Emissions

Full. Includes

direct emissions 

of greenhouse 

gases.

47Lack

55-56

G4-EN2. Percentage of materials used that are recycled input materialsMaterials Full 58Lack

G4-EN8. Total water withdrawal by source Water Full 58Lack

G4-EN21. NOX, SOX, and other significant air emissions Emissions Full 48-51Lack

G4-DMA. The approach to managing "Emissions”Emissions Full 46-47, 59-55Lack

G4-EN23. Total weight of waste by type and disposal methodEffluents and Waste Full Lack

G4-EN29. Monetary value of significant fines and total number of 

non-monetary sanctions for non-compliance with environmental laws 

and regulations
Compliance Full 60Lack

Custom indicator: Realized and completed investments in the 

reporting period,which minimize the impacts on the environment 

Investments and 

their impact on 

the environment

Full 47, 52-55Lack

G4-LA1. Total number and rates of new employee hires and employee 

turnover by age group, gender, and region 
Employment Full 67Lack

MM4. Number of strikes and lock-outs exceeding one week's duration, 

by country
Employment

Full. No strikes

that would

block work

of company’s unit.

-Lack

G4-DMA. The approach to managing "Compliance”Compliance Full
14-15, 29, 

47, 50Lack

G4-DMA. The approach to managing  "Investments and their impact 

on the environment" Full 29, 47, 52-55Lack

Investments and 

their impact on 

the environment

G4-DMA. The approach to managing "Employment”Employment Full 14-15, 64Lack

G4-LA6. Type of injury and rates of injury, occupational diseases, 

lost days, and absenteeism, and total number of workrelated fatalities, 

by region and by gender

Occupational 

Health and Safety
Full 68Lack

G4-DMA. The approach to managing  "Occupational Health and Safety” Full 15, 68-70Lack
Occupational 

Health and Safety

G4-LA.12. Composition of governance bodies and breakdown of 

employees per employee category according to gender, age group, 

minority group membership, and other indicators of diversity

Diversity and Equal 

Opportunity
Full 8-11Lack

G4-DMA. The approach to managing "Diversity and Equal Opportunity” Full 64-67Lack
Diversity and Equal 

Opportunity

G4-LA9. Average hours of training per year per employee by gender, 

and by employee category 
Training 

and Education
71Lack

Sustainability Report 2015

Category: SOCIAL.  Sub-category: LABOR PRACTICES AND DECENT WORK

57

Category: ENVIRONMENTAL

G4-SO4. Communication and training on anti-corruption policies 

and procedures
Anti-corruption 15-16Lack

G4-PR.4. Total number of incidents of non-compliance with regulations

and voluntary codes concerning product and service information and 

labeling, by type of outcomes

Customer 

satisfaction

Full. No such

incidents.
-Lack

Custom indicator.  Examples of innovative products meet the needs 

of customers and/or created in cooperation with costumers Full 38Lack
Customer 

satisfaction

G4-DMA. The approach to managing "Customer satisfaction” Full 36, 38Lack
Customer 

satisfaction

Category: SOCIAL. Sub-category: SOCIETY

Category: SOCIAL. Sub-category: PRODUCT RESPONSIBILITY

Partial. 

No information

of percentage 

of employees 

per region trained

on anti-coruption 

policies.

Partial. No gender 

and employee

category

breakdown
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